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Foreword

It is to be recalled that in Myanmar, the MinistrfiyLabour, Immigration and Population conducted
the Household Labour Force Sample Survey in 1990 thie collaboration and cooperation of ILO, UNDP
and UNFPA and after that no survey of this kind leadr been carried out for more than two and a half
decades. As a matter of fact, the nation’s laborgef data had been available only the estimatedl@msthe
1990 Labour Force Sample Survey for the followirgs. However, these estimated data could no longer
meet the needs of the present day situations ofdbaetry and shortage of reliable Labour Force thaiz
prevailed for years. The dearth of such kind aft#é statistical information had been the weakiriesshe
adoption of labour market policies and programmellyanmar. In view of this, the Department of Labou
under the Ministry of Labour, Immigration and Pagidn had made consultations with the International
Labour Organization-ILO in 2014 for conducting awleabour Force Survey.

Due to this effort, it had become materialize@@15. The conduct of the “Myanmar Labour Force,
Child Labour and School-to-Work Transition Survéydd been conducted froni' January to 3March,
2015. As it was a sample survey, the sample fraasehased upon 2014, Population and Housing Census i
which there were 80,557 enumeration areas. Ouhisf & sample of 1,500 enumeration areas had been
selected and within these areas 24,000 househalti®den chosen for the survey. It was fully corethc
that the success of this “Myanmar Labour Force|ddmabour and School-to-Work Transition Survey” was
not only expedient for the Ministry of Labour, Imgnation and Population but for the effective usesiiorm
process of the Union Government as well-in paréictior the adoption of Employment and Labour pekci
and their implementation and formulation of plans.

In the endeavour for conducting the “Myanmar LabBarce, Child Labour and School-to-Work Transition
Survey”, the Steering Committee had been formediéedy the Director- General of the Department of
Labour. The Technical Committee was subsequenttynéd with the Deputy Director-General of the
Department of Labour as the Chair and ILO-Chieffirécal Advisor as the Vice-Chair and also compgsin
statisticians and representatives from the reledaptartments and organizations. These committess to
initiatives in providing necessary administrativedatechnical directives for the successful conaiicthe
above survey.

It is to be reiterated that the 2015 Labour Forceveéy was the very first of its kind after the 1990
Household Labour Force Sample Survey and accosdingad been the first experience for the presiayt
officials and staffs of the Department of LabouiitiWa view to the successful implementation of shevey
programmes, the ILO initiated several training sesr and workshops for the supervisors, enumerators,
members of the Labour Force Survey Core Team amwtiriieal Committee. Above all, overseas training
courses and study tour programmes had also beamgad for them to have wider knowledge and
experience on the subject matter.

Prior to the commencement of the survey, effortd Ieen made to enhance public awareness and to earn
public cooperation and support, the survey progranitad been publicized through the state-owned
newspapers and TV-programmes. Furthermore, alstirgevinyl advertisement boards at public areks li
bazaars, market places, street corners and atatheut Exchange Offices established in various regand
states.

First and foremost, we wish to express our profoappreciation and thanks to the ILO which provided
with both financial and technical assistance tordaization of this Labour Force Survey.
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Moreover, my deep appreciation and gratefulnessildhgo to those government organizations viz: the
Department of Population, Central Statistical Oigation, Department of Technical and Vocational
Education, Department of Human Resources and Edudatanning which extended their close cooperation
in the practical exercise of the survey. And to sthorepresentatives from Worker and Employer
Organizations, the Directors-General and staffstt@ various concerned Departments who actively
participated in the Steering Committee from theyveeginning and to the end of the Survey. My specia
thanks and appreciation should be accorded to Ihi@fCTechnical Advisor Mr. Debi Prasad Mondal and
National Program Officer Daw Win Myint for theirade supervision all along the entire survey pracess
Likewise, our sincere gratitude to those statiatisi from the ILO who earnestly delivered interestamd
useful lectures and discussions at the variousitigiicourses as supervisors training, field enutoesa
training, technical trainings and workshops, gtarthermore, we wish to express our thanks to mesntfe
the Technical Committee who actively cooperatehia endeavour and ward, village, township and idistr
administration officers from all respective areabowextended their helping hands in the field survey
operations. Our vote of thanks would not be conepleithout acknowledging the role of private resharc
organizations and personnel from the Departmentatour who were involved in the survey programme
one way on the other.

Last, but not the least, we should also expressdeap gratitude to all those people all over thenty
including our brethrens-the national races who estty and patiently provided answers to the relevan
guestionnaires of the survey.

Union Minister
Ministry of Labour, Immigration and Population

The Republic of the Union of Myanmar
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Executive Summary
|. Background

The Ministry of Labour, Immigration and Populatiand the Central Statistical Organization of
Myanmar conducted a Labour Force, Child Labour &clabol-to-Work Transition Survey (LF-CL-
SWTS) from 1 January to 31 March 2015, with theaficial and technical support of the
International Labour Organization (ILO). The surveyered 23,425 households throughout the
country, covering 1,468 enumeration areas (EAsjl@meated in the Myanmar Population and
Housing Census of 2014.

The main objective of LF-CL-SWTS 2015 was to cdll¢iee latest information on the size,
structure, distribution and characteristics of lddmour force, employment, unemployment and other
economic characteristics of the population as aglhspects relating to child labour and the school-
to-work transition. As the population estimate frtime survey was low compared to the Myanmar
Population and Housing Census of 2014, the popudigures have been calibrated to match with
the census figures.

The LF-CL-SWTS 2015 summary data is based on tiestl@onceptual framework of statistics of
work, employment and labour underutilization addpt the 18 International Conference of
Labour Statisticians (ICLS) in October 2013.

This executive summary report presents the restitfse survey.

I'1. Household composition and demographic characteristics

The estimated conventional population of Myanmaapgroximately 48 million people living in
10.9 million households. 72 per cent are livingural areas and 28 per cent in urban areas.

Overall, the country has a good population structBersons in the working age group 15-64 years
account for 64.94 per cent, while children in tige-group 0-14 years and old people over the age
of 65 years account for 29.20 per cent and 5.8@@etrrespectively.

Table 1. Summary of demographics

Description | AllMyanmar |  Urban Rural
Number of households 10,877,842 3,049,432 7,828,410
Number of persons 47,930,046 13,839,854 34,090,192
Average household size 4.41 454 4.35
Sex ratio (males per 100 females) 89 86 91
Percentage of female headed households 21 26 19

Disability

In Myanmar 7.7 per cent of the population age fiveover have one or more types of disability.
The proportion is higher in urban areas comparedutal areas. Among the six specified
disabilities, having difficulty in seeing even ifearing glasses has the highest prevalence with 5.7
per cent at the national level and highest for malEhe next prominent disability relates to
difficulty in walking or climbing steps.
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Table 2. Percentage of population with a disability
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All Myanmar 5.7 2.0 3.4 1.7 1.3 0.9 7.7
Urban 7.0 1.6 3.5 1.8 1.2 1.0 9.1
Rural 5.1 2.2 3.3 1.6 1.3 0.9 7.2
Male 5.0 1.8 2.8 1.4 1.1 0.9 6.9
Female 6.3 2.2 3.9 19 14 0.9 8.4

Dwelling unit

91 per cent of households in the country owned theelling unit, with 96 per cent in rural areas
and about 77 per cent in urban areas. As expeatedther types of tenure of dwelling units are
higher in urban areas compared to rural areas.

In rural areas the main materials used for dwelladls are bamboo, wood and bricks. In urban
areas, each of them constitutes more than 28 peio€éhe dwelling units. In rural areas, bamboo is
used followed by wood and brick for the walls.

Tin is the main material used as roofing for theetlivwg units in the country both in urban and rural
areas. However, in rural areas, thatches/leavestiagie more than one-third of the roofs of the
dwelling units.

Land possession

More than one-fifth of the households possess lahdess than 0.2 acres including landless
households. In urban areas half of the househaldsgssed 0.2 to 0.99 acres of land. On average,
land possessed by a household is 2.7 acres irotherg with 1.0 acre in urban areas and 3.4 acres
in rural areas.

Cultivation is primarily an activity in rural areaslthough the country does not have much
distinction between urban and rural areas exceptftew cities/towns. Gross area cultivated is
found substantially in urban areas as well as emdbuntryside. Moreover people living in urban
areas are landlords with large holdings. Averagel leultivated by urban or rural households is
found to be in the same order, 6.1 acres for udvsaas and 6.4 acres for rural areas.

Literacy and education level

Literacy, together with educational attainmenthighly related to one’s employment prospects.20
per cent of the households in Myanmar at the natiavel have no member of working age who
could not read or write a simple message with wtdading. However, it was as low as 11.6 per
cent for urban areas but 23.4 per cent in ruradsar€he percentage of households with no literate
female members among households having a femalebereofi working age is 18 per cent. The
corresponding figures for urban and rural areasiandar to all households.
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Table 3. Literacy level

Characteristic Urban Rural All-Myanmar
Percentage of households with no literate 11.6 23.4 20.1
member
Percentage of households with no literate 10.3 21.0 18.0

female member*
* The denominator for these ratio isall households having at least one female member.

For the working age population (persons aged 15sy&ad above), the literacy rate for the country
was 89.6 per cent. Literacy for females was lowantmales and for rural areas lower than urban
areas.

Table 4. Working age population literacy rate

Sex Urban Rural All Myanmar
All-Myanmar 95.0 87.2 89.6
Male 96.5 90.5 92.3
Female 93.7 84.4 87.3

At the national level, the proportion of the worgiage population that have completed high school
is 6.5 per cent. It is 11.1 per cent in urban aeas only 4.4 per cent in rural areas. Regarding
attaining higher levels of education, the propartie slightly favorable for males compared to
females. The proportion of the working age popalatith a graduate education qualification and
above is 5.8 per cent. In urban areas it is 13pet while in rural areas it is 2.6 per cent. Altgb
there are differences in the education attainmehivéen urban and rural areas, the gap between
males and females are not much pronounced.

Table 5. Education attainment of working age popultdon

Percentage of working age population
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All-Myanmar 12.2 18.7 34.1 21.4 0.2 6.5 1.1 5.8 100.0
Urban 59 117 26.0 29.6 0.5 11.1 2.3 13.0 100.0
Rural 15.0 21.9 37.7 17.7 0.1 4.4 0.5 2.6 100.0
Male 10.0 18.0 34.5 24.1 0.3 7.4 11 4.6 100.0
Female 141 194 33.8 19.1 0.2 5.7 1.0 6.8 100.0

Training outside formal education

Training outside the formal education system plas important role in improving the
employability of a person. The data shows 0.7 pammt of the working age population had
undergone trainings in the last year. The proporigo2 per cent for undergoing any such training
during one’s life time.
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Table 6. Training outside the formal education systm

_ Age group(year)
Domain
15-19 20-24 25-29 30-34 35-34 40-4 45+  All (15+)
Percentage of working age persons having trainingnithe last year
All-Myanmar 0.9 1.6 11 0.8 0.5 0.4 0.3 0.7
Male 0.7 13 0.9 0.6 0.5 0.3 0.4 0.6
Female 11 1.9 1.2 1.0 0.6 0.5 0.3 0.8
Urban 14 3.5 1.9 14 1.0 0.7 0.7 1.4
Rural 0.7 0.8 0.7 0.5 0.3 0.3 0.1 0.4
Percentage of working age persons having trainingfé time
All-Myanmar 1.7 3.1 2.6 2.2 1.8 1.6 1.7 2.0
Male 15 2.8 2.6 1.8 1.8 13 2.0 2.0
Female 2.0 3.4 2.6 2.6 1.8 1.8 15 2.1
Urban 2.4 5.6 4.8 4.1 3.2 2.8 3.0 3.6
Rural 14 1.9 1.7 14 1.2 11 11 13
Executive Summary of Myanmar Labour Force, Child Labour and School-to-Work Transition Survey, 2015 4



[11. Labour force survey findings
This section is a summary of the results from thanar labour force survey 2015.

Table 7. Summary of labour force statistics

Domain Total Male Female
Working age population (15 years and above) 334, 15,553,856 18,380,805
Labour force 21,959,797 12,474,495 9,485,302
Employment 21,791,335 12,391,395 9,399,940
Unemployment 168,462 83,100 85,362
Labour force participation rate (%) 64.7 80.2 51.6
Unemployment rate (%) 0.8 0.7 0.9
Aggregate measure of labour underutilization (%) 6.9 6.0 8.1
Population outside labour force 35.3 19.8 48.4
Average weekly working hours 51.55 52.74 49.97
Average daily wage (in ,000 Kyats) 4.76 5.32 3.99
Average monthly wage (in ,000 Kyats) 134.49 147.20 119.04

Working age Population and Labour force participation

In 2015, the working age population was 33.9 milliof which females constituted 54 per cent and
males 46 per cent. Rural areas have 71 per cetheoforking age population while urban areas
have 29 per cent.

Figure-1: Percentage Distribution of Working Age Population
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The labour force participation rate was 64.7 pert,ceowever, the rate for males was 80 per cent,
considerably higher than that for females by 52mt. In terms of rural and urban areas, rural
areas are covered by 67 per cent of the laboue foacticipation while urban areas over 60 per cent.
The labour force participation by working age p@pwin in urban and rural areas is somewhat
close to the population structure in urban andlrameas. In contrast, the participation of femases
lower than males, although females are numeritadjiger.
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Figure-2: Labour Force Participation Rate by Sex and Area Typ
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Employment

Employment tota#d 21.8 million, with femas accounting for only 43.1 per cent.38.5 per cer
all persons in employment were wage employeesp&.&ent were employs, 45.9 per cent were
own account workers and 11.8 per cent were coritngdamily workers.

Figure-3: Percentage of Employed persons by employment sta

EEmployee ®Employe =Own Account Worker = Unpaid Family Worke

For the main job, 51.per cen of the employed persons were workingthe agriculture, forestry
and fishing sectorfollowed by the wholesale and retail tradegpair of motor vehicles ar
motorcycles at 14.3 per cembanufacturing 10.9 per centahsportation anstorage 4.4 per cent,
other service activities 9der cer and construction 4.7 per ce®dl other setors account for less
than 3 per cent.
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Figure-4: Percentage of Employed persons by Industry Groups
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The main occupations in Myanmar are: Skilled agnical, forestry and fishery workers (
cent); elementary occupations (17.8 per cent);iserand sales workers (16 per cent);
related trades workers (11.9 per cent).
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Figure-5: Percentage of Employed persons by Occupation Groups
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The survey reveals that almost half of the emplgyedple work on farms, agricultural plots, sea,
rivers, or construction sites. Another 11.6 pert agremployed persons work in the private house of

an employer/ client and 12.8 per cent work at aditocation with a permanent structure.

Unemployment and labour underutilization

The overall unemployment rate was 0.8 per cent) wiinale rate of 0.7 per cent and female 0.9 per
cent. The aggregate measure of the labour undeatitin rate, which comprises unemployment,
underemployment and potential labour force, wasp@cent and higher for females compared to

males.
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Labour underutilization refers to a mismatch betwésbour supply and demand leading to an
unmet need of employment among the population.uftemployment rate in the country is too low
especially because the country does not have umgmeht benefits and people have to take up
jobs irrespective of choice just for survival. Imese circumstances, it would be prudent to use
labour underutilization (LU) indicators for poliéggrmulation in the country.

Table 8. Indicators of labour underutilization

Percentage of persons
Unemployed or Ur?employed or
Unemployed or out of labour ur:'(;r;;r?;tg;e q
time-related force but part of or out of labour
' Unemployed underemployed | potential labour force but part of
Domain (LUZL: (LU2: combined force :
Unemployment rate of time- (LU3: combined potential labour
rate) related under- rate of force
(LU4: aggregate
employment and | unemployment measure of
unemployment) and potential labour
labour force) underutilization)
All-Myanmar 0.8 6.1 1.7 6.9
Sex
Male 0.7 5.6 1.2 6.0
Female 0.9 6.7 2.4 8.1
Area Type
Urban 14 6.0 25 7.1
Rural 0.5 6.1 14 6.9
Age-group (years)
15-19 1.6 8.6 3.2 10.1
20-24 1.6 7.7 3.3 9.3
25-29 1.2 7.1 2.2 8.0
30-34 0.8 6.2 1.6 6.9
35-39 0.4 5.7 1.2 6.5
40-44 0.2 5.0 0.9 5.6
45-49 0.3 5.7 0.8 6.1
50-54 0.2 4.2 0.7 4.7
55-59 0.4 3.9 1.1 4.6
60-64 0.6 4.1 1.3 4.8
65+ 0.2 2.3 0.7 2.8

Outside the labour force

About half of the people outside the labour forae accupied with housework or family
responsibilities in both urban and rural areas. Ppheportion is slightly higher in rural areas
compared to urban areas. Another reason for neoigbei the labour force is old age i.e. either
retired or too old for work. It accounts for abare-fifth of the people belonging to the outside
labour force group. Although distributions by reaswoe of similar patterns between urban and rural
areas, there are striking differences between naidsfemales for not being in the labour force.
About 64 per cent of females are engaged in housewbile only 14 per cent of males look after
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housework. The reasons for which males are prapwtely more than females as not being in the
labour force are in all specified reasons excepsbwork.

Table 9. Reasons for not being in the labour force

Reason for not being in the labour force | Urban| Rurh | Male | Female | All-Myanmar

Percentage of persons not in labour force 39.833.3 19.8 48.4 35.3
Total 100.0 100.0 100.0 100.0 100.0
In school /training 18.4 134 27.4 10.9 15.1
Housework / family responsibility 49.6 51.9 13.9 63.9 51.1
lliness, injury, disability 7.4 8.4 15.2 5.6 8.0
Retired, too old for work 20.0 198 30.2 16.3 19.9
Off-season 0.6 3.6 5.3 1.6 2.5
Working condition not acceptable 28 1.7 5.3 1.0 2.1
Engaged in subsistence farming/ fishing 0.1 0.8 1.4 0.3 0.6
Other 1.2 0.4 1.3 0.5 0.7

Characteristics of main job

The survey shows that 56 per cent of the employsalilation at a main job have a primary or
below primary level of education. The proportiosedo 77 per cent for an education level below
high school and 13 per cent have an education Evgilgh school or above. The percentage of the
employed population with an education level of ldohdegree and above is highest in the service
sector. It is higher for males and higher in urbegas.

Ownership and size of business/establishment

90.6 per cent of the employed persons work in anless/establishment privately owned, including
businesses owned by foreigner(s) and 7.3 per cerk im government or joint ventures. Only 0.3
per cent of establishments (including own accoanmfbusiness) are owned by households for
domestic purposes. More than 61 per cent of emglpgesons work in a business or establishment
with a size of less than five persons.

Figure-6: Percentage distribution by type of ownership

90.6

private including household business owned by nat{g)
government / public 5.1
other | 1.1
joint venture owned by public and national compé&)y | 0.9
joint venture owned by national and foreign companil 0.9
private including business owned by foreigner(s)0.7
private households(employing domestic workers)0.3
joint venture owned by public and foreign company0.3

co-operative | 0.1

0 20 40 60 80 100
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Length of service and job satisfaction

The survey had some limitations by not accountiregtotal length of service since being employed
for the first time, however, 45.2 per cent of threpéoyed persons reported that they had been
working for 10 years or more at the same job. Oag oonclude that there are less opportunities to
change a job.

The survey shows half of the employed persons arng satisfied with their present main job. The
degree of job satisfaction is almost the same &h Imales and females and for urban areas the
employed persons are more satisfied than in ruedsa The employed persons in the category
employer are found to be more satisfied than otdaegories of self-employed persons, while
unpaid family workers are the most dissatisfiedugto

Weekly working hours

Employed persons worked an estimated average @& Bdurs a week, with male employees
working marginally more hours on average, at 52ur$, than female employees, at 50 hours. The
average working hours were more or less the sarbhetimurban and rural areas.

Only 1 per cent of the employed persons worked hioers or less per week at their main job.
About 19 per cent work less than 40 hours, whileertban 50 per cent of employed persons work
for at least 50 hours per week at their main job.

By occupation, the highest average of working hgarsweek was found for the armed forcgke
number of people sampled was only 59) occupatiorEs64.6 hours. The second highest average
hours per week worked was in service and sale54.86 hours and the shortest weekly working
hours, 39.49 hours was for professionals. It aleealed that there are only a few employed
persons working less than 40 hours per week oftal®per cent.

About 26 per cent of the employed persons work @dr$ per week. Except real estate activities
and education, average weekly working hours forottller industrial sectors was more than 39
hours. About 44 per cent work in activities of heluglds as employer and undifferentiated goods
and services production activities of householdaswaark 60 hours or more per week. This category
mainly covers domestic workers, watchmen, etc.

Average daily wage and monthly wage

Considering all employees, the average wage per (dasiodically all types of receipts are
converted to day) was 4,760 Kyats and for the dadgers 4,280 Kyats. It is much higher in urban
areas than rural areas. Similarly males get higieges than females. The service sector has the
highest wage rates. Monthly wages or salariestase the same features as daily wage rates.

Table 10. Average earnings

Employees by Average earnings (in 000 Ks)
Lo Estd.
periodicity of Earnings per employees
receipt of wages/ Urban | Rural Male | Female | Person (in mill)
salaries ’
Daily wagers Day 5.95 3.87 4.90 3.34 4.28 4.37
Monthly salary Month 14759 117.11 147.20 119.04 134.49 3.26
earners
All employees Day (converted) 5.98 4.11 5.32 3.99 4.76 8.16

*Periodicity of all type of receiptsis converted to day.

' The number of sample persons from armed forceslis5®.
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22 per cent of employees who covered the one mpagyiment period in this survey got around
160,000 Kyats or above per month. The correspong@ngentage for females is only 13.4 per cent
and for rural areas, 15.5 per cent.

Table 11. Wage/salary per month

Wage /salary per month (000 Ks)
Domain 80.00 - 110.00 - 127.00 -
<80.00 109.00 126.00 159.00 160.00+ Total
All Myanmar 18.9 20.3 20.1 19.0 21.7 100.0
Male 16.1 19.1 16.3 19.9 28.6 100.0
Female 22.2 21.8 24.6 18.0 134 100.0
Urban 13.5 19.3 19.7 21.0 26.6 100.0
Rural 25.9 21.6 20.5 16.6 155 100.0
Agriculture 40.0 23.4 11.4 9.2 15.9 100.0
Industry 12.0 26.4 18.5 21.5 21.6 100.0
Services 175 16.8 22.7 20.0 23.1 100.0

At the national level the average monthly incomé2d,100 Kyats, out of which the share of basic
pay is 109,700 Kyats. Fixed allowances account&f@®0 Kyats, while bonuses and overtime
account for 5,200 Kyats and 4,100 Kyats respegtivElvertime pay is relatively high for the

industrial sectors of professionals, scientific at@thnical activities and information and

communication. Bonuses are relatively high in tigeicallture sector as the workers that receive
monthly wages are working mainly in the governmeattor. Fixed allowances are high in
education, public administration and defence.

Regarding subsidies or free goods from employexy] rovided by the employer has the highest
proportion followed by housing, then clothing arahsport.

The average value of total benefits per employétingebenefit(s) was 36,120 Kyatst is highest
for the industrial sector activities of extra tarial at 190,000 Kyats and the lowest for the wate
supply; sewerage, waste management and remedgatimties sector with 2,330 Kyats.

Monthly income for self employed

The survey shows 20 per cent of the own accouetgmtes/ employers/cooperative members get a
monthly income of 178,000Kyats. The number of mente business operated was 10.1. It is
higher for females compared to males. It is higbemurban areas compared to rural areas. Within
industries, the service sector has the highest ruwitimonths of operation.

Table 12. Monthly income

Monthly income (000 Ks)
Domain 51.50 - 83.33 - 125.00 -
<51.50 83.32 124.99 177.99 178.00+ Total

All-Myanmar 20.0 20.0 19.2 20.5 20.4 100.0
Sex

Male 17.7 18.5 18.7 21.7 23.4 100.0

Female 24.8 23.3 20.4 17.7 13.8 100.0
Area type

Urban 18.9 17.9 19.7 211 22.4 100.0

Rural 20.4 20.8 19.0 20.2 195 100.0

2t has been averaged over the employees gettingfaiy benefits. It has not taken all the emplsyiaéo account.
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Monthly income (000 Ks)
Domain 51.50 - 83.33 - 125.00 -
<51.50 83.32 124.99 177.99 178.00+ Total
Industries
Agriculture 19.0 194 18.2 21.0 22.4 100.0
Industry 19.5 19.7 17.3 21.4 22.0 100.0
Services 215 20.8 21.3 194 16.9 100.0

Table 13. Average monthly earnings per self-emplogeperson

Domain Average monthly earnings per self- Average no. of months worked
employed person (000 Ks) during the last year

All-Myanmar 129.41 10.06
Sex

Male 137.57 9.85

Female 111.72 10.52
Area type

Urban 135.19 11.23

Rural 127.07 9.59
Industries

Agriculture 133.27 9.05

Industry 132.85 10.79

Services 122.84 11.25

Informal sector

Among the employees, females work more in the forseator compared to males, while in the

informal sector it is the opposite. The distribatiof employed persons by employment status is
similar for both the formal and informal sector. oth sectors, the majority of the employed

persons are employed as own account workers imtbanal sector and higher than in the formal

sector.

Table 14. Percentage of persons employed in the anmal sector

Percentage of employed persons in
Employment status Formal Informal Private Total
sector sector household

All employed persons 241 75.6 0.3 100.0
Urban 335 65.9 0.6 100.0
Rural 20.4 79.5 0.1 100.0
Male 24.3 75.6 0.1 100.0
Female 23.9 75.7 0.5 100.0
Employee 28.1 71.3 0.6 100.0
Employer 32.2 67.8 0.0 100.0
Own-account worker 21.2 78.8 0.0 100.0
Helping without paid in a 19.8 80.2 0.0 100.0
household/ family business
Formal employment 98.4 1.6 0.0 100.0
Informal employment 10.6 89.1 0.3 100.0
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Table 15. Informal sector percentages of employedepsons

Helping
without pay
. Own-account ina All employed
Domain Sex Employee Employer worker household/ perspon);
family
business
Sector Percentage of employed persons
Formal Male 41.8 7.0 45.3 5.9 100.0
Female 49.0 2.5 33.9 14.6 100.0
Total 44.9 51 40.5 9.6 100.0
Informal Male 38.6 4.8 48.4 8.2 100.0
Female 33.3 1.6 47.2 17.9 100.0
Total 36.3 3.4 47.9 12.4 100.0
Private Male 89.8 0.0 10.2 0.0 100.0
households Female 91.7 0.0 6.6 1.7 100.0
Total 91.3 0.0 7.5 1.3 100.0
Type of employment
Formal 37.7 7.0 55.3 0.0 100.0
Informal 38.7 3.1 43.9 14.3 100.0
Total Male 39.4 5.3 47.5 7.7 100.0
Female 37.3 1.8 43.8 17.1 100.0
Total 38.5 3.8 45.9 11.8 100.0
Job stability

Length of service in a job is a good measure ofthbility of a job. The length of service at prese
main job did not vary much over sex but for typeedidence the variation is quite high for urban
areas compared to rural areas.

In the agriculture sector 56.7 per cent of emplgyesons had continued with their main job for 10
years or more. It implies the persons employedyncalture may not have enough avenues to find
other jobs.

Table 16. Job stability

Percentage distribution of employed persons of woikg age population
Domain Less | 3.6 | 6-12 | 1-2 | 2-5 | 5-10 |10years
than 3 Total
months | months | years years years | or more
months
All-Myanmar 2.1 1.8 3.1 9.0 19.1 19.7 45.2 100.0
Sex
Male 2.0 1.7 2.8 8.7 18.7 19.6 46.5 100.0
Female 2.2 1.9 3.4 9.5 19.5 19.9 43.5 100.0
Area type
Urban 2.0 2.0 4.8 13.2 23.6 19.6 34.7 100.0
Rural 2.1 1.7 2.4 7.4 17.3 19.8 49.4 100.0
Industry
Agriculture 15 0.8 15 5.4 14.8 19.2 56.7 100.0
Industry 4.0 4.0 5.6 12.6 23.8 20.0 30.0 100.0
Services 2.1 2.1 4.3 13.0 23.5 20.5 34.4 100.0
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Social security facilities

Only 11.8 per cent of employees had provisionsitbfee a pension and/or gratuity. Between the
sexes, the proportion of females is relatively bighnd is higher for urban areas and the services
sector has the highest proportion.

In regards to paid annual leave, 17 per cent ofl@yeps in the country had this facility in theibjo
The proportion is double for the service sector (88 cent) and at minimum for the agriculture
sector (1.8 per cent). Like pensions and gratukig, facilities for paid annual leave for female
employees are higher than their male counterpahs.same feature is found for the facilities of
sick leave or medical benefits. Maternity benddis have similar features but at a lower level.

These benefits are mainly because females are getpiao government jobs and the government
offices are mainly located in urban areas.

Table 17. Percentage of employees with social seitybenefits

Percentage of employees of working age population
Pension or gratuity % © 2 o S i >
o © o ® = © ES
. > > = £ ) Lre 5 © 0 =
Domain S| gl g | 2 | 3 |58 88 = |z2d2
§3| 2 | £ S o | €6 |2E3| B |&Bg
25| & - - 2 o) S e S gc?
5| & I g | &8 |d5 2 |23
) O o = =
All-Myanmar 11.2 0.6 11.8 16.9 8.0 0.6 11.7 19.2 27.9
Sex
Male 8.6 0.4 9.0 13.6 10.1 0.3 6.1 17.6 24.4
Female 148 08 156 21.6 5.1 1.0 19.6 21.3 32.8
Area type
Urban 186 09 194 30.1 15.7 1.0 20.2 36.0 48.3
Rural 7.2 0.4 7.7 9.9 3.9 0.4 7.2 10.3 17.1
Industries
Agriculture 1.7 0.1 1.8 1.8 1.0 0.2 1.2 4.8 7.0
Industry 6.4 0.3 6.6 15.8 9.3 0.4 12.6 27.5 31.9
Services 245 13 258 33.0 14.0 1.2 21.7 27.6 46.1
Type of Employment
Formal 595 24 619 64.5 16.4 11 48.2 41.4  100.0
Informal 2.0 0.2 2.3 7.5 6.3 0.5 4.5 15.6 20.2

Type of job contract

In rural areas the proportion of limited contrastdower than in urban areas. It is 62 per cent in
rural areas and 25 per cent in urban areas. Howenttr reference to sex, there is no perceptible
difference between males and females as bothmikasio the national average.

On examining the distribution of employees by thyget of their contract, almost one-third of the
employees, irrespective of sex or type of resideneported they are not aware of the type of
contract. It may be because much of the data whscted through proxy respondents. Female
employees have a higher rate of written contrds male employees and urban employees have a
higher rate of written contracts than oral consact
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Table 18. Type of job contract

Domain Type of job contract
Written contract Oral contract | Don't know Total

All Myanmar 12.6 56.2 31.2 100.0
Sex

Male 10.0 57.6 324 100.0

Female 16.1 54.3 29.6 100.0
Area type

Urban 19.3 48.7 32.1 100.0

Rural 9.0 60.2 30.8 100.0

For employees with limited contracts, the lengthhef contract was ascertained irrespective of their
contract type. The male-female difference in dailyangements is not much pronounced like in

urban-rural areas. In rural areas daily arrangesn@ctount for 80 per cent as against 58 per cent in
urban areas. For a contract period of 12 monthmaye, the national average is 4 per cent; females
have more than males and the rate is much higherthan areas compared to rural areas.

Table 19. Duration of limited contracts

Duration of limited contract
Domain Daily 2 days - 1-3 3-6 6-12 12+
Total
arrangement | 1 month | months | months | months | months

All-Myanmar 75.9 7.2 3.2 4.1 5.5 4.1 100.0
Sex

Male 75.0 7.4 3.6 4.5 6.1 3.4 100.0

Female 77.0 6.9 2.7 3.6 4.7 5.1 100.0
Area type

Urban 58.1 111 3.4 4.8 10.8 11.9 100.0

Rural 79.7 6.3 3.2 4.0 4.4 2.4 100.0

Occasional/ daily work accounts for 58.2 per cdrtha national level followed by seasonal work
which accounts for 32 per cent. The reasons vagr eex and type of area but the urban-rural
divergence is prominent for limited contracts dosd¢asonal work.

Table 20. Reasons for having a limited job contract

Reasons for having a limited job contract
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All-Myanmar 1.9 2.0 32.0 58.2 4.0 1.4 0.4 100.0
Sex
Male 1.8 1.6 29.7 61.8 2.8 1.6 0.6 100.0
Female 2.0 2.4 35.0 53.5 5.6 1.3 0.2 100.0
Area type
Urban 7.4 6.4 8.0 59.0 12.3 6.0 1.0 100.0
Rural 0.7 1.0 37.1 58.1 2.3 0.5 0.3 100.0
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Awareness and membership of labour organizations

Awareness and membership of labour organizationselmployed persons has a very low
percentage of membership in Myanmar with only Get gent at the national level for employers
and 0.4 per cent for workers. More than 88 per oéithe employers as well as workers are not a
member of an employers’ or workers’ organizatiord about 12 per cent were not aware of
membership in a workers’/employers’ organization. regards to rights given in becoming a
member of a workers’ /employers’ organization, amass is still quite low and at the national
level it was only 2.4 per cent for employers antlger cent for workers.

Occupational injuries

At the national level the average number of ingiper annum is 0.04 and the average number of
man-days lost per injury is 0.63 days. It shows tnadghe injuries are not of a serious nature and
mainly superficial injuries account for more thaB® @er cent of all injuries. The most important
injuries found were dislocations, sprains and s#rdollowed by fractures. Not much variability is
found over industries except in construction.

Superficial injury is highest among the industsattors (73 per cent). The agriculture, forestiy an
fishing sector corresponds to the national avefagesuperficial injuries. For the manufacturing
sector superficial injuries are relatively low. ithplies that there are more severe injuries in
manufacturing. 17 per cent of the injuries in th@nofacturing sector are dislocations, sprains and
strains followed by amputations at 5.6 per cent.

Table 21. Occupational injuries by industrial secto

o 3 Distribution of person by type of injuries
0 1%
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All Myanmar 004 063 727 52 88 19 12 04 10 8.7 100.0
Agriculture, forestry 0.04 066 73.1 30 74 15 08 00 16 12.6 100.0
and fishing
Manufacturing 003 080 655 31 170 56 15 24 0.0 49 100.0
Construction 0.10 1.19 76.7 140 53 02 00 00 0.0 39 100.0

Wholesale and retail 0.02 046 770 51 89 00 26 18 00 4.7 100.0
trade, repair of

motor vehicles and

motorcycles

Transportationand 0.02 042 62.1 127 114 96 42 00 0.0 0.0 100.0
storage

Other service 004 054 893 20 68 00 00 00 00 1.9 100.0
activities
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Internal migration

Most of the people responded that they were borheénsame village or ward as where they live
now. About 20 per cent of the people were not llthe same village-tract/ward they are currently
living, 5.7 per cent in the same township and Jk#dcent in another township. However, in rural
areas the proportion of persons working in the saithege-tract/ ward is very high (89 per cent)
but the same is only 59 per cent in urban areas. grbportion is similar between males and
females. Among the States/regions the trend ofdib&ibution of persons by place of birth is
somewhat similar but a very high proportion of peofwing in Yangon were born in other
townships. Other than Yangon, the States thatahlaigher proportion of the population who were
born in other townships were Nay Pyi Taw (23.8 gant) followed by Kayah (19 per cent), Kachin
(17.1 per cent) and Kayin (17 per cent).

Table 22. Percentage of persons born in another pia

Percentage of persons born in another place
Another
Domain This village- | village-tract/ Another Another
. . Total
tract/ward ward in the township country
township
All-Myanmar 79.9 5.7 14.4 0.0 100.0
Sex
Male 79.9 5.5 145 0.0 100.0
Female 79.8 5.8 144 0.0 100.0
Area type
Urban 58.9 7.4 33.6 0.0 100.0
Rural 89.1 4.9 6.0 0.0 100.0
State/Region
Kachin 77.5 5.4 17.1 0.0 100.0
Kayah 77.0 4.0 19.0 0.0 100.0
Kayin 80.4 2.7 16.9 0.0 100.0
Chin 90.3 7.6 2.1 0.0 100.0
Sagaing 88.3 4.3 7.4 0.0 100.0
Tanintharyi 73.8 10.9 15.2 0.1 100.0
Bago 86.9 6.4 6.8 0.0 100.0
Magway 94.8 3.1 2.1 0.0 100.0
Mandalay 85.7 5.0 9.3 0.0 100.0
Mon 81.6 5.2 13.2 0.0 100.0
Rakhine 86.5 9.8 3.6 0.0 100.0
Yangon 48.2 3.6 48.2 0.0 100.0
Shan 83.6 6.3 10.1 0.0 100.0
Ayeyawady 88.4 8.4 3.3 0.0 100.0
NPT 67.8 8.5 23.8 0.0 100.0

During the years 2011 to 2014, only 3.3 per cemeauple in Myanmar changed their usual place of
residence from one township to another. While 186 cent of the population has changed their
usual place of residence from one township to araththeir lifetime. The proportion is much high
for the people currently living in urban areas canggl to rural areas. 42.3 per cent of people
currently living in Yangon have migrated in thefetime from other State or region.

3 For all estimated population (aged 0+).
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Table 23. Percentage of persons that have migrated

Percentage of persons that have migratéd
Domain 2011 - 2014 Life time
Male |Female/ Urban | Rural | Total | Male |[Female| Urban | Rural | Total
All-Myanmar 3.3 3.3 7.9 1.4 3.3 133 137 307 6.5 135
State/Region
Kachin 2.7 2.5 3.3 2.2 26 138 134 19.2 103 136
Kayah 1.8 1.7 2.8 1.4 17 1577 146 238 123 151
Kayin 2.1 1.8 6.8 0.6 19 131 135 371 6.8 133
Chin 14 0.8 4.3 0.2 1.1 6.2 6.1 17.7 3.3 6.2
Sagaing 14 11 3.3 0.8 1.2 8.2 82 232 5.1 8.2
Tanintharyi 4.0 3.1 6.0 2.8 35 203 17.0 28.0 157 186
Bago 1.2 1.3 2.0 1.1 1.3 6.6 74 140 5.1 7.0
Magway 0.7 0.8 1.6 0.6 0.8 2.7 3.3 6.1 2.5 3.0
Mandalay 34 27 6.7 1.1 3.0 8.8 84 159 4.8 8.6
Mon 3.2 3.1 7.4 15 31 143 144 255 10.1 143
Rakhine 06 0.7 14 0.5 0.6 4.4 4.8 9.1 3.7 4.6
Yangon 111 119 140 57 115 410 435 525 181 423
Shan 19 22 3.2 1.7 21 101 107 197 76 104
Ayeyawady 09 0.7 3.0 0.4 0.8 4.5 47 123 3.4 4.6
NPT 7.6 80 17.6 3.7 78 226 234 442 141 23.0

25 per cent of the persons changed their placeesidence due to employment purposes.
Employment purpose here refers to in search of eynpént or business opportunities; to take up
new employment or start a new business; and joisfiea 53 per cent of people changed their usual
place of residence due to the movement of theirljam

Table 24. Reasons for migration

Percentage Percentage of persons migrated due to the main rears
of persons
Domain migrated _
from other | gmpioyment | Marriage Family Other Total
village- moved
tract/ward
All-Myanmar 17.2 25.4 17.2 52.8 4.6 100.0
Area type
Urban 17.2 34.7 14.8 46.4 4.2 100.0
Rural 17.2 17.6 19.3 58.2 4.9 100.0
Sex
Male 36.9 25.0 11.0 59.2 4.8 100.0
Female 8.5 26.3 29.1 404 4.2 100.0
Age Group
15-24 12.9 25.6 9.4 57.1 7.9 100.0
25-64 18.6 25.9 17.9 52,5 3.6 100.0
65+ 20.0 215 13.6 57.6 7.4 100.0
State/region/UT
Kachin 18.3 36.8 7.4 47.8 8.0 100.0
Kayah 21.8 31.7 16.6 45.4 6.2 100.0
Kayin 18.3 41.0 10.6 47.6 0.8 100.0
Chin 8.6 25.8 12.7 54.4 7.2 100.0
Sagaing 10.7 24.7 31.0 40.3 3.9 100.0
Tanintharyi 24.7 39.9 15.3 40.3 4.6 100.0
Bago 9.2 22.1 36.5 36.9 4.5 100.0

* For all estimated population (aged 0+)
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Percentage Percentage of persons migrated due to the main reas
of persons
Domain migrated '
from other | empioyment | Marriage Family Other Total
village- moved

tract/ward
Magway 3.7 21.4 35.9 35.3 7.4 100.0
Mandalay 10.6 37.1 16.8 36.3 9.8 100.0
Mon 18.0 24.2 21.6 50.2 3.9 100.0
Rakhine 6.3 204 33.6 40.6 54 100.0
Yangon 50.2 19.8 9.5 67.7 3.0 100.0
Shan 14.0 28.8 24.0 41.2 6.0 100.0
Ayeyawady 5.9 19.5 36.3 35.0 9.1 100.0
NPT 28.2 43.6 16.5 36.0 3.8 100.0

International migration

The data regarding the former member(s) of the ¢toald who at the time of the survey lived or
intended to live abroad for more than six months wallected. The national average age of the
persons living abroad is 26 years old which ishgligmore for urban areas than rural areas. Almost
all the people living abroad went mainly for empiognt. Most of them, about 85 per cent, remit
either money or goods to their former household b In this regard the proportion is a little
higher for people from rural areas. However, a@efsom a rural area sends on average only 2.1
million Kyats per annum. The average number of ydiaing abroad is 4 years. Urban people are

living abroad a marginally longer time than rurabple.

Table 25. Household members living abroad

No. of persong  Average
Av_erage age | Avera f Percenta_g(_a off  sending annual receipt
ge no. o
Domain while leaving years living persons living| money or from per
country abroad for | goods per 100 person living
(years) abroad employment | persons living abroad
abroad (000 Ks)
All-Myanmar 25.5 3.8 97.9 85.1 8,669.4
Area type
Urban 27.1 4.3 96.6 81.4 43,329.4
Rural 25.2 3.7 98.2 85.8 2,159.3
State/region
Kachin 23.6 4.2 89.8 65.7 628.0
Kayah 26.2 3.1 97.6 92.8 1,160.3
Kayin 24.7 5.3 97.0 90.9 917.3
Chin 22.3 6.1 90.0 86.3 949.4
Sagaing 25.3 3.0 98.3 83.2 3,231.8
Tanintharyi 27.0 2.8 99.8 79.6 615.6
Bago 25.3 2.9 99.5 92.2 17,678.0
Magway 26.1 2.4 97.9 90.4 9,818.2
Mandalay 24.2 3.7 98.9 94.9 1,980.6
Mon 26.5 3.0 99.0 76.3 765.8
Rakhine 26.4 4.0 99.8 83.7 2,491.4
Yangon 27.6 5.2 100.0 92.1 126,745.0
Shan 22.3 3.5 95.8 95.9 869.7
Ayeyawady 25.9 3.3 95.7 56.4 66,462.3
NPT 28.6 3.1 98.9 90.4 2,113.0
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At the national level about 6 per cent of househdidd at least one member currently living
abroad. The percentage from rural areas is almmsbld in urban areas. However, on average 1.7
persons in these households are living abroad.eTiseno perceptible change between urban and
rural areas in this regard. From a gender perspedtie proportion of males is slightly higher than
females among the persons living abroad.

Table 26. Percentage of households with person Ing abroad

Percentage of Average number of persons per household living
. households with abroad
Domain -
person living Male Female Persons
abroad
All-Myanmar 6.0 1.0 0.7 1.7
Area type
Urban 3.6 1.0 0.7 1.6
Rural 6.9 1.0 0.7 1.7
State/Region
Kachin 14 0.8 0.6 1.4
Kayah 3.4 0.9 0.1 1.1
Kayin 39.0 1.2 0.9 2.1
Chin 28.9 1.3 0.5 1.8
Sagaing 2.7 1.0 0.4 1.3
Tanintharyi 19.1 0.9 0.9 1.8
Bago 6.1 0.9 0.6 1.6
Magway 4.2 1.0 0.3 1.3
Mandalay 3.1 1.0 0.2 1.2
Mon 32.3 1.1 0.9 2.1
Rakhine 8.0 1.2 0.3 1.4
Yangon 1.7 0.8 0.5 1.3
Shan 3.6 0.5 1.0 15
Ayeyawady 1.3 0.8 0.6 15
NPT 1.9 0.9 0.6 15

98 per cent of the persons living abroad went fapleyment, either to search for a job or to take
up a job or to transfer to a job. Out of these 88gent, 74 per cent are searching for a job andl 23
per cent of them went to join a job. The next int@ot reason is associated with moving family
members and accounts for 1 per cent.
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Table 27. Percentage of persons living abroad by ason

Percentage of persons living abroad by reason

Domain

Job transfer
Study
Marriage
Family
Health
Armed conflict
Other
Total

business opportunity
To take up a job

In search of employment/

All-Myanmar 740 234 0.5 0.4 0.4 1.2 0.0 0.0 0.0 100.0

Area type
Urban 66.8 29.8 0.0 0.9 1.3 1.0 0.2 0.0 0.0 100.0
Rural 754 222 0.6 0.3 0.3 1.2 0.0 0.0 0.0 100.0
Sex
Male 739 237 0.9 0.3 0.3 0.8 0.0 0.0 0.0 100.0
Female 74.2 23.0 0.0 0.4 0.6 1.7 0.1 0.1 0.0 100.0
Age-group (years)
5-14 27.8 6.3 0.0 201 0.0 459 0.0 0.0 0.0 100.0
15-29 73.0 254 0.3 0.4 0.2 0.7 0.0 0.0 0.0 100.0
30-44 75.7 219 0.8 0.1 0.4 1.0 0.1 0.1 0.0 100.0
45-64 785 1838 0.0 0.0 14 1.2 0.2 0.0 0.0 100.0
65+ 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 100.0

74.3 per cent of the persons living abroad wenThailand. The next important destination is
Malaysia (14.5per cent.), followed by Singaporé (2er cent). In Thailand females among persons
living abroad are more in number while in Malaysreles are more. For the urban rural
comparison, people from rural areas go to Thaikandl Malaysia proportionately more in number
compared to rural areas. Just the opposite idtrugther countries.

Table 28. Percentage of persons living in foreigroantries

Percentage of persons living in foreign countri€s
) e
o @© = c >
Domain S| o 8 T | ®| 8 c = - -
Sls| g |8 |s|28/ 5 & E | 2|&
2| = g | 2 | & |og| & | S & | O | F
= = %) = O
N
All -Myanmar 743 145 2.4 15 11 1.0 0.8 0.4 0.4 3.5 100.0
Sex
Male 68.4 19.7 1.9 1.8 0.7 14 11 0.3 0.5 4.2 100.0
Female 82.9 6.9 3.1 11 1.8 0.5 0.4 0.5 0.2 2.4 100.0
Area type
Urban 57.2 149 7.7 4.8 4.0 3.1 1.3 11 1.3 46 100.0
Rural 774 144 14 0.8 0.6 0.7 0.7 0.3 0.2 3.4 100.0
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Producing goods for household use

The survey shows self-employed people are nornesifyaged in the production of goods for their
own use in addition to their main activities.

Table 29. Activities to produce goods for householdse

ks o
Activities to produce goods for household use é_ g g— “é g =
i | g | § |68

Doing farm work 9.5 78.3 0.8 115 100.0
Raising, tending animals 146 56.9 0.8 27.7 100.0
Fishing, hunting or gathering foodstuff 148 67.5 3.4 14.3 100.0
Preparing foodstuffs for storage 12.2 420 0.9 44.8 100.0
Making any goods or craft for household/family use 15.8 53.1 0.4 30.7 100.0
Fetching water from natural or other public sources 26.2 47.4 0.5 25.9 100.0
Collecting firewood, dung or other goods for fuel 3.2 56.6 0.6 19.5 100.0
Construction or major repair work in the household 26.1 56.4 1.0 16.5 100.0
premises

Any works for production of goods for household 22.8 52.2 0.5 24.5 100.0
use

Self-employed persons work more hours generallywéder, the variation of average spending
time for employees among these activities is lesspared to other categories of the labour force.

Table 30. Activities to produce goods for householdse and self-employed persons

Activities to produce goods for household use

Employee
Unemployed

Self-employed
Out of the
labour force

All

Producing foodstuffs 36.89 78.95 62.45 35.17 63.60
Preparing foodstuffs for storage 31.53 24.44 5.72 11.60 19.35

Making any goods or craft for household/family use 31.55 41.23 14.13 20.62 33.24
Fetching water from natural or other public sources 16.46 18.77 18.60 19.16 18.26
Collecting firewood, dung or other goods for fuel 9.94 24.48 25.16 21.01 22.65
Construction or major repair work in the household 14.43 26.39 14.32 12.14 20.77
premises

Any works for production of goods for household 30.97 58.59 50.62 33.28 46.03
use

Labour underutilization and work for household consumption

The extent of engagement in producing goods for oa for different groups of underutilized
labour was also examined. It reveals that the péage of persons that work to fetch water from
natural or other public sources is the highesb#dd by collecting firewood, dung or other goods
for fuel. The pattern is similar for different cgteies of persons in time related underemployment.
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Table 31. Producing goods for own use for differengjroups of underutilized labour

Unemployed or time-
Time related Un- Potential | related underemployed
Domain under- labour or out of labour force
employed .
employment force but part of potential
labour force

Doing farm work 7.3 7.9 10.8 7.8
Raising, tending animals 8.8 10.5 13.5 9.6
Fishing, hunting or gathering 2.3 6.3 3.4 2.9
foodstuff
Preparing foodstuffs for storage 1.3 2.2 1.6 15
Making any goods or craft for 1.9 1.1 1.1 1.7
household/family use
Fetching water from natural or other 37.4 18.4 39.6 35.7
public sources
Collecting firewood, dung or other 25.9 15.8 22.4 24.4
goods for fuel
Construction or major repair work in 3.1 2.7 3.8 3.1
the household premises
Any works for production of goods 50.4 31.1 51.2 48.5

for household use

It shows an average person in any category of laboderutilization varied between 44 -51 hours.
The pattern is almost similar for all categoriest Enemployed persons, the sample size wassmall,
so the estimates may not be robust.

Table 32. Labour underutilization

Average hours
Unemployed or time-
Activities to produce goods for | Time-related Potenial related underemployed
household use under- Unemployed or out of the labour
labour force
employment force but part of
potential labour force
Producing foodstuffs 48.98 62.45 50.10 50.52
Preparing foodstuffs for storage 46.98 5.72 17.84 35.45
Making any goods or craft for 57.44 14.13 51.85 53.85
household/family use
Fetching water from natural or 18.07 18.60 22.57 18.80
other public sources
Collecting firewood, dung or 25.45 25.16 25.55 25.45
other goods for fuel
Construction or major repair work 11.76 14.32 11.75 12.01
in the household premises
Any works for production of 4421 50.62 47.85 4524

goods for household use
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V. Child labour survey findings
This section presents the key findings from théddaibour survey.

Table 33. Key figures from the child labour survey

Description Total Male Female
Child population (5-17 years) 12,146,463 6,010,459 6,136,004
Working child 1,278,909 676,208 602,701
Child labour 1,125,661 601,471 524,190
Hazardous child labour 616,815 337,318 279,498
Other child labour 508,846 264,153 244,693
Proportion of working children 10.5 11.3 9.8
Proportion of child labour 9.3 10.0 8.5
Proportion of hazardous child labour 5.1 5.6 4.6
Proportion of other child labour 4.2 4.4 4.0

General population and number of children

The total population of Myanmar in 2015 was appmadiely 48 million, females constituted 53 per
cent (25.4 million) and males 47 per cent (22.6iom). Children (5-17 years) comprised 27 per
cent of the population with over 12 million withymand girls accounting for 6 million each. Of the
12 million children, more than half (55 per cen® a the youngest age group 5-11 years, while the
children in the oldest age group 15-17 accounfustr about 21 per cent. Gender balance exists in

all the age groups.

74 per cent of children reside in the rural aready a third in urban areas. Sex composition of the
urban and rural children is close with urban bayd girls 25 per cent each, rural boys and girls 75
per cent each. Wide variations are observed irdisteibution of children in the seven States and
seven Regions/UTs. The highest percentage of Myarghédren live in Shan (13 per cent),
Yangon (12.3 per cent) and the lowest in Kayah f@f7cent). The percentage shares of all others
fall within one and ten. Gender parity is obseriredll the States/Regions/UTs.

Table 34. Percentage distribution of children by ag-group, area of residence and SNGD

Main characteristics Percentage distribution Boy-girl ratio
Boys | Girls | Children
Total 100 100 100 0.98
Age groups
5-11 years 55.1 53.8 54.4 1.00
12-14 years 24.2 24.6 24.4 0.96
15-17 years 20.7 215 21.1 0.94
Area type
Urban 25.9 25.5 25.7 1.00
Rural 74.1 74.5 74.3 0.99
State/Region
Kachin 2.9 3.1 3.0 0.94
Kayah 0.7 0.7 0.7 0.97
Kayin 3.6 3.8 3.7 0.92
Chin 1.3 1.3 1.3 0.93
Sagaing 10.7 11.0 10.9 0.94
Tanintharyi 3.3 3.5 3.4 0.94
Bago 9.6 9.6 9.6 0.98
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Main characteristics Percentage distribution Boy-girl ratio
Boys | Girls Children
Magway 7.1 7.6 7.3 0.92
Mandalay 11.4 11.5 11.5 0.97
Mon 4.6 4.3 4.5 1.04
Rakhine 4.5 4.6 4.6 0.98
Yangon 12.6 12.0 12.3 1.03
Shan 13.3 12.7 13.0 1.02
Ayeyawady 12.2 11.9 12.1 1.00
NPT 2.1 2.3 2.2 0.92

School attendance and household chores by workingnd non-working children

About 78 per cent of children are attending schamfisvhich 4,642,742 are boys and 4,806,675 are
girls, and percentage parity (about 77 per cengtebetween the two sexes.

Close to 89 per cent in the group 5-11 years atsehdols, followed by 12-14 years which is 80 per
cent. The group 15-17 years sends only half todshdhe girls are ahead of the boys, marginally,
in all the age groups. A higher percentage of utl@rs and girls attend school.

Table 35. Percentage of children attending schoolisex, age-group, area of residence and SNGD

Domain Percentage of currently attending children
Children | Boys | Girls
All-Myanmar 77.8 77.2 78.3
Area type
Urban 81.2 80.2 82.2
Rural 76.6 76.2 77.0
Age (year)
5-11 88.8 88.3 89.4
12-14 79.8 79.0 80.6
15-17 47.0 45.8 48.2
State/Region
Kachin 84.9 81.7 88.0
Kayah 78.7 78.3 79.0
Kayin 74.8 73.0 76.4
Chin 86.1 85.3 86.8
Sagaing 76.6 76.5 76.7
Tanintharyi 79.9 76.8 82.8
Bago 78.0 78.9 77.0
Magway 80.1 78.9 81.2
Mandalay 77.5 77.9 77.1
Mon 77.0 75.9 78.2
Rakhine 57.6 58.6 56.7
Yangon 80.1 78.3 82.0
Shan 80.8 80.1 81.5
Ayeyawady 76.2 76.2 76.3
NPT 84.9 86.1 83.9

In Myanmar, 83 per cent of children who ever atezhdchool are only attending schools and not
working. This is highest in the 5-11 years group.f9er cent). For the 12-14 years group 82.6 per
cent attend school. By the time they reach thedddgEs-17 years, 50 per cent have already quit
schooling and boys more than the girls. Factongaesible for this downslide can include: General
poverty and subsistence level living; the natureéhef agricultural economy which demands more
involvement of household members; ambivalent atéisutowards work and education and access to
schooling, etc.
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Table 36. Percentage of distribution over working ad school attendance status by age group

Percentage distribution over working and school
attendance status
Age group Sex | Attending . Not Not Estd. no.
& not Attend.mg attending attending Total of children
working & working & ngt & working
working

All- Children 83.2 0.3 6.3 10.2 100.0 11,318,910
Myanmar  Boys 83.0 0.3 5.6 11.1 100.0 5,574,167
Girls 83.4 0.3 6.9 9.4 100.0 5,744,743
5-11 Children 97.5 0.1 2.2 0.2 100.0 6,020,877
Boys 97.6 0.1 2.1 0.2 100.0 2,991,660
Girls 97.3 0.1 2.3 0.3 100.0 3,029,218
12-14 Children 82.4 0.2 8.3 9.0 100.0 2,867,152
Boys 81.9 0.2 8.4 9.4 100.0 1,400,236
Girls 82.9 0.2 8.3 8.7 100.0 1,466,916
15-17 Children 48.8 0.7 14.1 36.4 100.0 2,430,880
Boys 47.3 0.8 11.3 40.6 100.0 1,182,272
Girls 50.3 0.7 16.6 324 100.0 1,248,609

Average school attendance levels are more thareBogmt in all MPCE quintile classes but lowest
in 0-20 classes (79.2 per cent) and highest in @D-dasses (89 per cent). Children of higher
quintile classes are less likely to drop out ofcgdland join the labour market.

14 of the 15 States/regions/UTs have achieved & mhamn 75 per cent level of school attendance.
The percentage of girls is a little higher than llogs in 13 of them. An estimated 15 per cent of
children or 1,869,493 are not attending schoo23,775 or 65 per cent belong to 15-17 age group.
About 6.5 per cent of children have never atteraledhool.

Household chores

The major household chores children have to doshopping, cooking, cleaning and washing.
Cooking is mainly in the domain of girls. The paigation of girls in household chores, by
percentage, is higher than the boys. In the ruaking children category, the percentage of girls
was far greater than the boys in household chores.

A higher percentage of working children, irrespeetof the urban rural divide, toil in household
chores than their non-working counterparts. The tnamsive age group in handling household
chores is 15-17 years in both working and non-waglsgegments.

About three quarters of the children spent at least hour in the last seven days doing household
chores. Participation by urban children of bothesels higher than the rural ones and is more
pronounced in girls than the boys, notwithstandimg urban rural divide. Average weekly hours
spent by the girls in household chores are muchemithan the boys.

About 90 per cent of the girls in the age grouplSy&ars are engaged for at least one hour a week,
for the boys this is only 34 per cent.

Executive Summary of Myanmar Labour Force, Child Labour and School-to-Work Transition Survey, 2015 26



Table 37. Percentage of children working and perfaning household tasks by sex

Percentage of children performing household tasksilast 7 days
(<))
P (7] ] (o) ]
o © S (O c [N}
o) 0o D O o) 0 = 5 = n X
Domain £ 8’% £ = £ § s 2 o o S 3 é g
o 2 0 g & = <9 c S o - =
S 52 | &2 | £S5 | 8=z | RE | £2 | 8¢
5) < % = 2 O] 8 5 <
All-Myanmar 14.2 23.6 19.1 17.9 9.9 11.3 6.6 13.5
Boys 7.7 19.3 13.8 11.9 8.1 8.8 5.2 10.7
Girls 20.6 27.9 24.3 23.8 11.7 13.7 8.1 16.2
Working children
All-Myanmar 32.8 35.9 33.3 37.8 22.1 19.1 15.1 25.9
Boys 17.3 26.1 22.0 25.1 18.5 14.6 115 20.0
Girls 50.3 46.9 45.9 52.1 26.1 24.0 19.0 32.6
Non-working children
All-Myanmar 12.0 22.2 17.4 15.6 8.5 10.4 5.7 12.1
Boys 6.5 184 12.8 10.3 6.8 8.1 4.4 9.6
Girls 17.3 25.8 22.0 20.7 10.1 12.6 6.9 145
Table 38. Percentage of children working and perfaning household tasks by area of residence
Percentage of children performing household tasksiilast 7 days
(¢}
— (2] 1 () 1
O © S L 0 < 7))
(@) = = o O (@) 0n .= B =1 n N
Domain £ _8% z = = é S :‘;— o § S 3 é g
e |82 | 83 | 88 | 55 | £2 | 29| 5=
& | 88 |G2 |s° |22 |85 |£3| 8¢
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All-Myanmar 14.2 23.6 19.1 17.9 9.9 11.3 6.6 135
Urban 11.2 22.4 17.1 15.7 8.5 8.8 5.7 11.3
Rural 15.3 24.1 19.8 18.7 104 12.2 7.0 14.3
Working children
All-Myanmar 32.8 35.9 33.3 37.8 22.1 19.1 15.1 25.9
Urban 25.2 30.2 32.3 31.0 23.6 16.6 17.2 25.4
Rural 34.7 37.3 335 39.5 21.7 19.7 14.5 26.1
Non-working children
All-Myanmar 12.0 22.2 17.4 15.6 8.5 104 5.7 12.1
Urban 9.9 21.7 15.8 14.4 7.1 8.1 4.7 10.0
Rural 12.8 22.4 18.0 16.0 9.0 11.2 6.0 12.8
Table 39. Percentage of children working and perianing household tasks by age-group
Percentage of children performing household tasksiilast 7 days
Q
— (2] ] ) 1
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All-Myanmar 14.2 23.6 19.1 17.9 9.9 11.3 6.6 13.5
5-11 3.7 14.2 9.3 5.4 4.0 7.2 2.9 6.6
12-14 215 335 28.5 28.1 14.1 15.7 8.9 18.6

Executive Summary of Myanmar Labour Force, Child Labour and School-to-Work Transition Survey, 2015 27



Percentage of children performing household tasksilast 7 days
[}
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15-17 32.8 36.7 33.7 38.6 20.2 16.9 13.7 25.3
Working children
All-Myanmar 32.8 35.9 33.3 37.8 22.1 19.1 15.1 25.9
5-11 23.0 30.0 23.6 19.4 7.2 15.0 5.2 18.4
12-14 30.0 36.7 32.2 37.7 215 18.1 11.1 23.2
15-17 33.9 35.8 33.8 38.3 22.6 194 16.5 26.9
Non-working children
All-Myanmar 12.0 22.2 17.4 15.6 8.5 10.4 5.7 12.1
5-11 3.7 14.1 9.2 5.3 4.0 7.1 2.9 6.6
12-14 20.6 33.1 28.1 27.0 13.3 154 8.7 18.2
15-17 32.1 37.2 33.6 38.8 18.7 15.4 12.0 24.4

Working children demographics

A total of 1,278,909 or 10.5 per cent of childrea working with 676,208 boys and 602,701 girls.
The 15-17 age group constitutes 75 per cent or7986of all working children. 53 per cent are
boys, 47 per cent are girls. AImost 80 per cenwarking children reside in rural areas, 53 per cent
of who are boys. 57 per cent of all working childi@e employees, less than half are working as
self-employed or unpaid family workers.

Major industries of employment and major occupatiors

The major sectors employing working children, patage wise, are agriculture, forestry and
fishing (60.5 per cent), followed by manufacturifi per cent), trades (11.1 per cent), and other
services (6.1 per cent).

Table 40. Percentage distribution of working childen by industry of employment and sex

Percentage distribution
Industry category Urban Urban Rural Rural All
boys girls boys girls children

All Myanmar 100.0 100.0 100.0 100.0 100.0

Agriculture, forestry and fishing 9.4 10.8 73.2 72.2 60.5

Mining and quarrying 0.9 1.0 1.0 0.6 0.8

Manufacturing 23.8 25.0 8.4 9.8 12.0

Electricity, gas & water supply 0.4 0.5 0.0 0.2 0.2

Construction 14.3 3.4 4.7 0.7 4.0

Wholesale & retail trade, repair of motor 33.8 36.6 3.2 7.5 111

vehicles, etc.

Accommodation and food service 2.7 2.6 0.7 1.0 1.2

activities

Transportation and storage 2.6 0.5 2.2 0.3 1.4

Administrative and support service 24 2.6 1.8 13 1.8

activities

Domestic services 0.5 7.7 0.1 0.3 0.9

Other services 9.2 9.3 4.7 6.1 6.1
Estimated number of working children 139,498 112,173 536,711 490,527 1,278,909
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The preferred occupations among urban boys ansl @id craft and related work; and service and
sales work. Their rural counterparts prefer skibggliculture and elementary occupations. The rural
and agricultural economy is much more dependenthiddren and offers myriad job opportunities
to boys and girls.

Table 41. Percentage of working children by occupain group for boys and girls in urban and rural

areas
Major occupation group Urban Urpan Rural Rgral
boys girls boys girls
All child workers 100.0 100.0 100.0 100.0
Service and sales workers 25.4 42.8 3.7 8.0
Skilled agricultural, forestry and fishery workers 7.8 7.7 57.6 50.3
Craft and related trades workers 35.1 16.4 9.7 9.5
Plant and machine operators and assemblers 4.3 3.3 28 2.0
Elementary occupations 25.3 26.8 25.7 29.5
Others 2.1 3.0 0.5 0.7
Estimated number of working children 139,498 112,173 536,711 490,527

Hours of work

Children put in 52 hours of work on average perkhaed girls a little higher than the boys. About
24.4 per cent and 33.6 per cent of working childneme a long work schedule of more than 60
hours and 50-59 hours respectively per week. lerotvords, they have to work between eight to
ten hours per day six days a week. The percentilgeys is higher than the girls except in the 60
hours category, where the percentage of girlsgbdri

Table 42. Percentage distribution of working childen by weekly hours of work

Percentage of working children with working hours Estd. no.
Domain Lessthan 40  40-49 50-59 | 60 and more Total working
children

All-Myanmar 17.6 25.4 33.6 24.4 100.0 1,278,909
Sex

Boys 16.4 26.0 34.6 22.9 100.0 676,208

Girls 16.7 24.7 324 26.1 100.0 602,701
Area type

Urban 14.7 26.6 254 33.3 100.0 251,671

Rural 17.1 25.1 35.6 22.3 100.0 1,027,238
Age (year)

5-11 34.9 28.8 24.2 12.1 100.0 21,935

12-14 19.6 19.4 35.3 35.8 100.0 290,216

15-17 15.2 27.1 33.3 24.3 100.0 966,758

In the major industries of their current employmeattildren work on average 52 hours per week.
The weekly working hours of urban children is #dihigher than the rural children.

Earnings, wages and periodicity of payments

About 61 per cent of children in paid employmerdeieed the last payment for one day with the
percentage of boys higher than the girls. The nitgjof urban children were paid for one month
and the majority of rural children were paid foday. About 65 per cent of urban working girls got
their last payment for a month against 47 per oénirban boys. Rural percentages for monthly
payments is by far smaller.
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In the age group 15-17 years, the percentage Isf giceiving payment for a month and also for a
day is higher than the boys.

Earnings of urban boys are more than rural onesth@rother hand, rural girls are better placed
when wages are paid for a day. Boys earn morettieangirls, irrespective of area/location, whether
paid daily or on monthly basis.

Across different age groups, the 12-14 years gearps most when paid daily and the 15-17 years
group earns most when paid monthly. On an averagshild worker earns 400 Kyats per hour.
Mining and quarrying pays the highest wages of I&g&s per hour.

Table 43. Percentage distribution of children on pa employment over a period of payment at their
main job by sex, type of residence and age-group

Period of the last payment Estd. children
Domain One Two One on paid
One day week week | month Other Total employment
All-Myanmar 61.1 6.1 0.6 29.9 2.3 100 716,877
Boys 63.5 5.2 1.0 27.3 3.0 100 369,514
Girls 58.7 6.9 0.3 32.7 15 100 347,364
Area type
Urban 35.3 7.6 11 55.0 1.0 100 191,955
Boys 41.4 8.2 2.1 46.8 14 100 105,130
Girls 27.7 6.8 0.0 65.0 0.4 100 86,825
Rural 70.6 55 0.5 20.7 2.7 100 524,923
Boys 72.2 4.1 0.5 195 3.7 100 264,384
Girls 69.0 7.0 0.4 21.9 1.8 100 260,539
Age-group
5-11 71.0 0.0 0.0 29.0 0.0 100 10,332
Boys 67.9 0.0 0.0 32.1 0.0 100 1,049*
Girls 71.4 0.0 0.0 28.6 0.0 100 9,282*
12-14 59.2 6.0 1.4 30.1 3.4 100 171,922
Boys 62.3 4.2 1.9 26.9 4.6 100 88,937
Girls 55.7 7.9 0.9 33.4 2.0 100 82,985
15-17 61.6 6.2 0.4 29.8 1.9 100 534,624
Boys 63.8 5.6 0.7 27.4 2.5 100 279,527
Girls 59.2 6.9 0.1 32.5 1.3 100 255,096

* These estimates are based on small sample. lag&aroup, only 3 boys and 12 girls were employees
Place of work and ownership of workplaces

The majority (55.7 per cent) of working childrennkan farms, agricultural plots, sea, rivers, &c.
third of them work in private houses of employdisfids. About 66 per cent in rural areas are
employed on farms/plots.

About 57 per cent in the age group 15-17 years&@der cent in 12-14 years age group work on
farms/plots.
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Table 44. Percentage distribution of working childen by their place of work

Percentage of children working
o) = —_
5 sz | 5|25 188 |2ag
5 0 & =9 = S Sy |2 8%
_ = 25 5 = = 25 |32 ¢c . _
Domain 3 o= = *UE) S *2 22 S g .% g [
s g8 | sg | §g |2 |%8:) & | F
s | §5 | BE|gE |28 |8
£ el gd g8 v 7
All-Myanmar 8.9 21.0 7.2 3.0 3.6 55.7 0.4 100.0
Sex
Boys 7.6 20.7 6.3 3.5 3.8 57.6 0.5 100.0
Girls 10.5 21.4 8.3 2.5 3.4 53.5 0.4 100.0
Area type
Urban 14.2 44.6 20.9 3.4 3.6 13.1 0.0 100.0
Rural 7.7 15.2 3.9 2.9 3.6 66.2 0.6 100.0
Age (year)
5-11 22.7 24.8 11.9 14 14 37.8 0.0 100.0
12-14 8.5 21.8 8.4 3.3 4.5 52.9 0.6 100.0
15-17 8.8 20.7 6.8 2.9 3.4 56.9 0.4 100.0

About 96 per cent of rural children and 87 per a#gnirban children work in private businesses and
the majority (93-95 per cent) of boys and girls kvbere.

Table 45. Percentage distribution of working childen by type of ownership of their workplace

. Estd. no. of working
. Govt./ Private . ,
Domain . . Others Total children (reporting
public Business .
ownership of work place)

All-Myanmar 1.8 93.9 4.3 100.0 1,264,712
Sex

Boys 1.9 95.0 3.1 100.0 667,731

Girls 1.6 92.7 5.7 100.0 596,982
Area type

Urban 3.5 86.6 9.9 100.0 250,522

Rural 1.3 95.7 3.0 100.0 1,014,190
Age (year)

5-11 0.0 95.7 4.3 100.0 21,935

12-14 0.8 96.9 2.3 100.0 286,515

15-17 2.1 93.0 4.9 100.0 956,262

Note: Private business in the table representwiathite businesses run by nationals, includingsbbold enterprises.
Definitions of child labour and hazardous child lalour

In view of the national legislation and standards sy the ILO,child labour, for the purpose of
this survey, includes all persons aged 5-17 yeltsweho during a specified time period, were
engaged in one or more of the following categooiesctivities:

* Worst forms of child labour;
* Employment below the minimum age; and
* Hazardous unpaid household services.
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The worst forms of child labour comprise:

* All forms of slavery or practices similar to slayeisuch as the sale and trafficking of
children, debt bondage and serfdom, as well asetbmr compulsory labour, including
forced or compulsory recruitment of children foeus armed conflicts;

* The use, procuring or offering of a child for pragion, for the production of pornography
or for pornographic performances;

* The use, procuring or offering of a child for iltiactivities, in particular for the production
and trafficking of drugs as defined in relevanemfational treaties; and

* Work, which by its nature or the circumstances hicl it is carried out, is likely to harm
the health, safety or morals of children.

For determininghazardous work conditions of children, the following criteria were taken ant
account:

* Work which exposes children to physical, psychatatjor sexual abuse;

» Work underground, under water, at dangerous hemhts confined spaces;

» Work with dangerous machinery, equipment and tadlgh involves the manual handling
or transport of heavy loads;

* Work in an unhealthy environment which may, for rapde, expose children to hazardous
substances, agents or processes, or to temperatoiss levels, or vibrations damaging to
their health; and

* Work particularly under difficult conditions suck aork for long hours or during the night
or work where the child is unreasonably co nfitethe premises of the employer.

Characteristics of child labour and hazardous childabour

About 9 per cent of the children, i.e. over 1.1limil are child labour. Of which, 0.6 and 0.5 mitio
respectively are boys and girls. Seven statesinediave a child labour percentage varying between
9 and 12.

Table 46. Number and percentage of children in chil labour, working children not in child labour,
and non-working children by sex, age-groups and aeeof residence

Percentage of Aggregates
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All- Children 9.3 1.3 89.5 100.0 1,125,661 153,376 10,867,426 12,146,463
Myanmar  Boys 10.0 1.2 88.7 100.0 601,471 74,737 5,334,251 6,010,459
Girls 8.5 1.3 90.2 100.0 524,190 78,638 5,533,175 6,136,004
Urban Children 7.1 1.0 91.9 100.0 221,978 29,693 2,870,547 3,122,218
Boys 8.0 1.0 91.1 100.0 124,046 15,452 1,419,664 1,559,162
Girls 6.3 0.9 92.8 100.0 97,931 14,242 1,450,884 1,563,057
Rural Children 10.0 14 88.6 100.0 903,683 123,683 7,996,879 9,024,244
Boys 10.7 1.3 87.9 100.0 477,424 59,287 3,914,587 4,451,298
Girls 9.3 14 89.3 100.0 426,259 64,396 4,082,292 4,572,947
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Percentage of Aggregates

o = = =
3 S 3 S
| s | 2| _| § |8, | £ _
Domain Sex = = § = g o = 3 5 %
S 2T = [ 5 2 g = e
s |27 | 8 = 2 S
S X S X =
s i s
5-11 Children 0.3 0.0 99.7 100.0 21,935 0O 6,591,761 6,613,696
Boys 0.3 0.0 99.7 100.0 8,437 0 3,302,970 3,311,407
Girls 0.4 0.0 99.6 100.0 13,499 0 3,288,791 3,302,289
12-14 Children 9.5 0.2 90.2 100.0 283,060 7,156 2,678,620 2,968,835
Boys 9.9 0.3 89.8 100.0 143,823 4,890 1,308,453 1,457,166
Girls 9.2 0.1 90.6 100.0 139,237 2,266 1,370,167 1,511,670
15-17 Children 32.0 5.7 62.3 100.0 820,666 146,220 1,597,046 2,563,931
Boys 36.2 5.6 58.2 100.0 449,211 69,848 722,828 1,241,887
Girls 28.1 5.8 66.1 100.0 371,455 76,372 874,218 1,322,044

About 7.1 per cent of urban children or 221,978 @mdd labour, of which 124,046 are boys and

97,931 are girls. The age composition of child lakis 73 per cent or 820,666 in the age group 15-
17 years, followed by 25 per cent in the age grb24i4 years. Only 2 per cent of the child labour

fall in the age group 5-11 years. Of all those geglain hazardous child labour, 75 per cent are in
the age group 15-17 years, a third of this in tpegroup 12-14 years.

Table 47. Number of children in child labour and haardous child labour by sex and age group
Age group Total Male Female
Number % Number % Number %

Child labour

Total 1,125,661 100.0 601,471 100.0 524,190 100.0
5-11 21,935 1.9 8,437 1.4 8,437 1.6
12-14 283,060 25.1 143,823 23.9 139,237 26.6
15-17 820,666 72.9 449,211 74.7 371,455 70.9

Hazardous child labour

Total 616,815 100.0 337,318 100.0 279,498 100.0
5-11 7,948 1.3 3,255 1.0 4,693 1.7
12-14 148,448 24.1 81,134 24.1 67,314 24.1
15-17 460,419 74.6 252,928 75.0 207,491 74.2

Child labour and hazardous child labour

About 7.6 per cent of working children do excessremf work (more than 43 hours per week) and
a little more than 5 per cent are in hazardous wbhle percentages of boys are more than the girls
in both the categories.

Both rural boys and girls are more vulnerable teaindous work than their urban counterparts. They
also work for considerably longer hours.

The most vulnerable age group for hazardous wotlkesl5-17 age group. Of the working children
in this age group, 18 per cent are in hazardoug vt per cent do excess work and 32 per cent do
any other child labour.
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Table 48. Percentage of different categories of ddilabour by sex and age group

Percentage of children
Working .
Domain Sex in Workmg Night Excess Any child Estd.
in young hours no. of
hazardous work labour .
age work children
work
All- Children 5.1 0.5 0.3 7.6 9.3 12,146,463
Myanmar Boys 5.6 0.6 0.3 8.1 10.0 6,010,459
Girls 4.6 0.5 0.3 7.1 8.5 6,136,004
5-11 Children 0.1 0.3 0.0 0.0 0.3 6,613,696
Boys 0.1 0.3 0.0 0.0 0.3 3,311,407
Girls 0.1 0.4 0.0 0.0 0.4 3,302,289
12 - 14 Children 5.0 15 14 7.6 9.5 2,968,835
Boys 5.6 1.7 14 7.4 9.9 1,457,166
Girls 4.5 1.3 14 7.8 9.2 1,511,670
15-17 Children 18.0 0.0 0.0 27.0 32.0 2,563,931
Boys 20.4 0.0 0.0 30.4 36.2 1,241,887
Girls 15.7 0.0 0.0 23.9 28.1 1,322,044

Over 10 per cent of children who never attendedaicare working. Of these, 8.5 per cent are child
labour, half of whom are in hazardous child laboline percentage of rural boys who never
attended schools and are engaged as child labduaszardous child labour is twice that of urban
boys.

Child labour and MPCE classes

Households falling in the high MPCE quintile clas$@ave considerably lower percentages of child
labour, as well as lower percentages of those zafu@us work. The incidences of child labour and
hazardous child labour decreases as one move® WRKE class scale.

In the MPCE quintile class 60-80, the participatairboys in hazardous and other child labour is
much higher than the girls and does not conforthéogeneral trend observed in other classes.

The MPCE 40-60 quintile class reveals a greatgvodision towards hazardous labour (61.7 per
cent), followed by the 80-100 class (59.9 per cent)

Generally, lower MPCE quintile classes have a higeadency to send more boys than girls to
work as child labour and hazardous child labouallrihe MPCE quintile classes, except 0-20, the
percentage of boys in hazardous labour is highaar the girls.

Table 49. Percentage of hazardous child labour amgrchild labour by quintile class

Hazardous child labour as percentage of child labau

MPCE quintile class

Children | Boys | Girls
Total 54.8 56.1 53.3
0-20 53.1 51.8 55.0
20-40 48.0 50.6 454
40 - 60 61.7 63.4 57.7
60 - 80 56.4 59.0 52.9
80 - 100 59.9 59.8 60.0
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Status, occupation, major industry of employment ad work hours for child labour

Out of 90 per cent of children with employee stal&?2 per cent are likely to encounter hazardous
conditions, while 42.1 per cent work as other clélldour. Many unpaid family workers are also
exposed to hazardous labour.

Table 50. Percentage distribution of working childen over severity of employment by status of

employment
Percentage of working children Estd.

Status of employment | Hazardous | Other child Not child All working no. of

child labour labour labour children children
Total 5.1 4.2 90.7 100.0 12,146,463
Employee 48.2 42.1 9.6 100.0 724,521
Self-employed 50.2 35.8 14.0 100.0 247,372
Unpaid family worker 46.5 37.5 16.0 100.0 307,143

Over 63 per cent of the working children in the stomction industry and 54.6 per cent of those in
the agriculture, forestry, hunting and fishery istty are engaged in hazardous child labour.

Table 51. Percentage distribution of working childen over severity of employment by major industry

Percentage of working children Estd. no. of
Major industry Hazardous | Other child | Not child | All working working
child labour labour labour children children
Total 47.8 40.2 12.0 100 1,251,544
Agriculture, forestry, 54.6 33.7 11.7 100 757,793
hunting and fishery
Mining and quarrying 43.1 49.2 7.6 100 10,509
Manufacturing 41.9 47.7 104 100 150,700
Electricity, gas and water 56.0 0.0 44.0 100 455
Construction 63.4 31.9 4.6 100 50,566
Wholesale trade, retail, 27.4 59.3 13.3 100 138,485
restaurants and hotels
Domestic workers 30.0 51.9 18.1 100 11,371
Other industries 33.4 49.9 16.6 100 131,666

In aggregate terms, agriculture employs the largeshber of hazardous child labour, and the
electricity and gas sector the least. The threeomagcupations, skilled agriculture, forestry, etc.
(48 per cent), elementary occupations (30 per cemd craft and related trades (13 per cent)
account for 92 per cent of all child labour.

Table 52. Percentage distribution of working childen over major occupations for each category of
working children

Percentage distribution over major occupations
Major occupation Haza'rdous Other child | Not child A”.
child working
labour labour .
labour children
Total 100.0 100.0 100.0 100.0
Service and sales workers 5.8 17.4 12.4 11.2
Skilled agricultural, forestry and fishery workers 48.1 394 50.6 45.0
Craft and related trades workers 13.3 12.0 15.2 13.0
Plant and machine operators and assemblers 19 38 2.4 2.7
Elementary occupations 30.4 26.0 18.3 27.2
Others 0.4 15 0.7 0.9
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The average weekly hours of work by child labous4s22 which is more than nine hours per day.
The 15-17 age group clocks 55.22 hours and thedl&g# group 52.33 hours.

Table 53. Weekly hours of work performed by child dbour by sex, age-group and area of residence

Age group | Male | Female | Total | Est. number

Total 53.42 55.13 54.22 1,125,661
5-11 years 30.71 47.35 40.95 21,935
12-14 years 51.25 53.44 52.33 283,060
15-17 years 54.54 56.04 55.22 820,666

Urban

Total 53.21 60.99 56.64 221,978
5-11 years 19.66 35.06 29.93 8,270
12-14 years 53.78 61.06 57.20 53,381
15-17 years 54.04 63.08 57.84 160,326

Rural

Total 53.47 53.78 53.62 903,683
5-11 years 36.08 55.83 47.62 13,665
12-14 years 50.63 51.76 51.19 229,678
15-17 years 54.67 54.48 54.59 660,340

Urban children and more specifically urban girlsrkvior extremely long hours. A total of 616,815
children are in hazardous work and they work arragye of 51.9 hours per week. The working
children in the age groups 15-17 years and 12-Bsyeork for about 52 hours per week. Urban
children, who constitute 17 per cent of those imdndous work, on average work for 54.4 hours per
week.

Table 54. Weekly hours of work performed by childre in hazardous work by sex, age-groups and
area of residence

Main backg.ro.und Male Female Total Est. number | Sample no.
characteristics
Total 51.3 52.7 51.9 616,815 1,069
5-11 years 27.2 49.2 40.2 7,948 16
12-14 years 51.0 52.9 51.9 148,448 271
15-17 years 51.7 52.7 52.2 460,419 782
Urban
Total 51.1 59.4 54.4 105,438 217
5-11 years 24.5 56.0 32.1 1,404 4
12-14 years 52.4 59.7 55.8 25,272 64
15-17 years 51.3 59.3 54.3 78,762 149
Rural
Total 51.3 51.6 51.4 511,377 852
5-11 years 28.5 48.7 41.9 6,544 12
12-14 years 50.7 51.5 51.1 123,176 207
15-17 years 51.8 51.6 51.7 381,658 633

Other relevant characteristics

In Myanmar there are about 11 million householdsyloich 28 per cent reside in urban areas, 72
per cent in rural areas. Of these, about 60 peritare at least one child as its member. One sixth
of such households have at least one working chlbdut 12 per cent of households are indebted.
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Table 55. Number and percentage of households withchild and with a working child

Kind of household Myanmar | Urban | Rural
All households - number 10,877,842 3,049,432 7,828,410
with a child (in age group 1-17 years) - number 466,882 1,728,373 4,732,509
- as percentage of all households 59.4 56.7 60.5
with at least one working child - number 1,071,660 202,488 869,172
- as a percentage of all households 9.9 6.6 111
- as a percentage of all households with a child .616 11.7 18.4

Table 56. Percentage of households with at leaste@working child by indebtedness status

Household Myanmar Urban Rural
All households 9.9 6.6 11.1
Indebted households 12.0 8.9 12.6
Non-indebted households 8.7 6.1 10.1

The main hazards faced by children at work are:oBMpe to dust and fumes (40 per cent);
dangerous tools (16.5 per cent);extreme heat a @dl per cent); pesticides; and chemicals (9.5
per cent).

Table 57. Percentage of working children by hazardexposed at work over major industrial
sectors at current main job

Percentage of working children exposed to hazardg avork
%) k) » ; —
| S | g, | 85|85 |23 8| 85| 5o
Industrial sector = @g c gg 84| 55 ~ <
7 | ¢8| 58 | 5L |28¢| =2 | 5%
2 | f* | 32| £5|87¢| 5> | =%
a) =45 | 3 o 2 =2
All Myanmar 40.1 5 4.7 11.3 16.5 0.7 2.7
Agriculture, forestry and fishing 49 3.8 2.1 14.7 20.6 0.2 11
Mining and quarrying 42 2.8 15.7 2 20.1 3.3 1.2
Manufacturing 27.5 7.7 10.7 6.7 115 1.1 1.4
Construction 50.2 1.3 13.6 134 16.7 0.8 30.3
Wholesale and retail trade, etc. 23.4 8.8 3.3 1 7.5 0 0
Other activities 19.2 5.9 9.3 7.7 8.8 3.4 5.6
Estimated number 498,940 61,582 57,869 140,220 205,581 8,759 33,070
Sample number 853 99 111 236 322 14 59
Table 57. Continued
Percentage of working children exposed to hazardg avork
- S - ~ 0 &
85| 953 | 58 | 8Eg| ¢ |25
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ceg| 255 | 5% | 838 & | 5o°
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All Myanmar 2.9 0.3 0.4 9.5 0.8 8.7
Agriculture, forestry and 4.2 0.4 0.6 14.3 0.7 9.5
fishing
Mining and quarrying 0 3.3 3.3 0.0 3.3 17.3
Manufacturing 0.3 0.0 0.0 4.1 0.8 6.7
Construction 0.2 0.4 0 15 0.2 19.6
Wholesale and retail trade, etc. 0.2 0.0 0.0 0.5 0.0 3.5
Other activities 2.2 0.3 0.5 1.8 1.7 7.0
Estimated number 35,758 3,646 5274 117,858 9,525 107,890
Sample number 64 8 10 173 18 187
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Agriculture, mining, manufacturing and constructiane the major industries responsible for
exposing the maximum number of children to dan@en® dust and fumes, dangerous tools, heat
and cold, pesticides and chemicals.

Boys are more exposed than girls to hazards at.v@itkdren from rural areas are more exposed to
hazardous work. Large proportions of children im thge group 12-14 and 15-17 are more
vulnerable to such hazards.

About 3.5 per cent of working children have to amger constant shouting and being repeatedly
insulted at work places. The percentage of worlkshddren sustaining injuries at work places
during one year is insignificantly small.

Table 58. Percentage of working children by type chbuse at workplace

Percentage of working children abused
Domain Constantly Repeatedly Beaten/ Touched or
shouted insulted hysically hurt done things the Other
physicaly child disliked
All-Myanmar 2.7 0.8 0.2 0.2 0.2
Sex
Boys 2.9 0.9 0.2 0.2 0.2
Girls 2.6 0.6 0.2 0.2 0.2
Area type
Urban 2.9 0.6 0.2 0.0 0.0
Rural 2.7 0.8 0.2 0.2 0.3
Figure-7: Distribution of working children aged 5-17 years in Myanmar 2015
Working children
1,279,009
Child labour Working children who are
1,125,661 NOT in child labour
153,348
Children in hazardous work Other child labour
616,815 508,846
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Figure-8: Percentage Distribution of working child and not working child

No Child Labour
1.2%

HZ Child Labour
5.1%

Other Child Labour
4.2%
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V. School-to-work transition survey findings
This section is a summary of the main findings fribbd Myanmar school-to-work transition survey.

Table 59. Key figures of school-to-work transition

ltem Total Male Female
Youth population (15-29 years) 12,017,870 5,624,303 6,393,567
Labour force 7,851,225 4,259,483 3,591,741
Employment 7,738,779 4,204,769 3,534,011
Unemployment 112,446 54,715 57,731
Labour force participation rate (%) 65.3 75.7 56.2
Unemployment rate (%) 1.4 1.3 1.6
Aggregate measure of labour underutilization (%) 0 9. 7.9 10.3
Youth transited to stability and satisfaction job , 981,031 3,201,635 2,779,397
Youth in transition 2,417,563 627,012 1,790,551
Youth not yet started transition 3,619,275 1,795,656 1,823,619
Youth transited to stability and satisfaction jéb)( 49.8 56.9 43.5
In transition (%) 20.1 11.1 28.0
Not yet started transition (%) 30.1 31.9 28.5

Youth population and activity status

The youth population forms 26 percent of the t@@pulation of Myanmar and was estimated at
12.1 million in 2015. Female youths out number mélg 0.77 million. 30 per cent of the youth live
in urban areas. 35.4 percent of the youth are enlth to 19 years age group. 16.2 percent of
Myanmar youth live in Yangon State.

Table 60. Estimated nhumber and proportion of youthin different groups

Domain Estimated total no. of youths in age group (years)
15-19 20-24 25-29 | Total

All-Myanmar 4,260,067 3,922,800 3,835,003 12,017,870
Area Type

Urban 1,276,590 1,255,129 1,175,671 3,707,390

Rural 2,983,477 2,667,671 2,659,332 8,310,480
Sex

Male 2,040,883 1,809,130 1,774,290 5,624,303

Female 2,219,183 2,113,671 2,060,713 6,393,567
State/Region

Kachin 138,530 113,151 101,981 353,662

Kayah 24,800 25,126 21,791 71,717

Kayin 133,208 92,817 91,153 317,178

Chin 46,430 32,469 28,482 107,381

Sagaing 459,259 387,312 446,423 1,292,994

Tanintharyi 128,063 103,294 102,108 333,465

Bago 419,312 355,139 379,477 1,153,928

Magway 313,146 270,843 288,065 872,054

Mandalay 509,750 515,541 481,547 1,506,838

Mon 162,699 141,673 140,464 444,836

Rakhine 179,404 157,472 154,078 490,954
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Domain Estimated total no. of youths in age group (years)
15-19 20-24 25-29 | Total
Yangon 646,153 676,654 622,509 1,945,316
Shan 509,244 486,757 380,107 1,376,108
Ayeyawady 500,652 469,584 495,833 146,606
NPT 89,416 94,970 100,984 285,370

Marital status of youth

26.9 percent of the male youth and 33.4 percenheffemale youth are currently married. In the
age group 25 to 29years 60.6 percent of the fenaaéesurrently married.

Table 61. Percentage of currently married among diérent categories of youth

Domain Currently married
Male | Female All
All-Myanmar 26.9 33.4 30.4
Urban 22.6 28.1 25.5
Rural 28.8 35.8 325
Employee 324 25 29.1
Self-employed 35.2 37.3 36.2
Unemployed 12.9 24.5 19.1
Out of the labour force 6.2 36.4 26.4
15-19 2.0 6.2 4.2
20-24 24.8 35.5 30.6
25-29 57.6 60.6 59.2

General educational level of youth

5.5 percent of the youth have no education. 17r2epé of the youth have a high school and above
level of education. 52 percent of the youth ha¥edehool without completing middle school. The
average age of leaving school is 13.3 years. Gedifferences are negligible in education levels
and dropping out but there exist significant runddan differences.

Table 62. Educational status of youth

Percentage of youths with level of education *

N _ g | | 8|

) S T o S > 29 8 S

Domain S E = 2 s G S 8|8 | T 3

£ o = T | BRE| 2 52 |8 ® | § o

3 s | & S |88| 5 |85|22| 0 | ©E

=z o > O T 'g o ®© I Q

o0 =) C(g |
All Myanmar 5.5 139 328 303 0.4 9.0 2.4 58 17.2 774
Male 52 139 325 32 0.4 9.6 2.3 41 16.0 78.8
Female 5.8 139 33 28.8 0.3 8.5 2.4 73 182 76.0
Urban 2.4 7.8 23 36 0.7 135 4.8 11.8 301 675
Rural 6.9 16.6 37.1 27.7 0.2 7 1.3 31 114 816
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Migration

29 percent of the urban youth and 5.1 percent &l igputh have migrated to their present place.
Close to half the urban youth are migrants in Yandtayin and NPT. 17.5 percent of all youth in
the Yangon region had migrated during 2011-14. Bympknt related factors have caused the
migration of youth in 26 per cent of the cases. ige and family reasons are reported as the
reason for migration in over 68.5 per cent of thses.

Table 63. Percentage distribution of youths migrate within the country by reason

Percentage of youths migrated by reason
In search of
Domain emplo.yment/ To tgke Job Study | Marriage | Family | Other | Total
business |up ajob | transfer
opportunity
All Myanmar 7.4 14.9 4 3.4 13.2 55.3 1.7 100
Male 9.4 18 5.4 2.4 8.9 54.2 1.7 100
Female 5.7 12.4 2.9 4.2 16.7 56.3 1.7 100
Urban 7.1 18.1 3.6 4.2 8.5 56.7 1.9 100
Rural 8.1 8 4.9 1.6 23.5 52.4 14 100
Age-group (years)
15-19 3.8 17.1 2 4.3 3.8 67.2 1.9 100
20-24 8.4 16.8 3.2 4.9 13.8 51.1 1.9 100
25-29 8.9 11.8 6.1 15 18.9 51.3 15 100

Work participation

74.8 per cent of the male youth and 55.3 per cktiteofemale youth are employed. Of the 64.4 per
cent total youth working, employees consist of 3#eBcent and the self-employed at 32.5 per cent.

Table 64. Percentage distribution of youth populatin by labour force status

Percentage of youths by labour force status

Domain
Employee |Self-employed er;rglfyl/e d Unemployed Out ]fz)frl(ibour Total
All-Myanmar 31.9 32.5 64.4 0.9 34.7 100.0
Male 37.3 37.4 74.8 1.0 24.3 100.0
Female 27.1 28.2 55.3 0.9 43.8 100.0
Urban 36.1 21.2 57.4 1.7 40.9 100.0
Rural 30.0 37.5 67.5 0.6 31.9 100.0
15-19 25.6 21.0 46.7 0.8 52.6 100.0
20-24 35.9 36.3 72.2 1.2 26.6 100.0
25-29 34.8 41.4 76.1 0.9 23.0 100.0

49.9 per cent of the employed are in agriculture @my 20.5 per cent are in industry. Among rural
youth 65.5 per cent are employed in the agriculseator.
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Table 65. Percentage distribution of youth employnma by aggregate industrial sector

_ Percentage of youths in employment
Domain - .
Agriculture Industry Services Total

All-Myanmar 49.9 20.5 29.6 100.0

Urban 8.8 34.9 56.3 100.0

Rural 65.5 15.0 19.5 100.0

Male 49.4 21.3 29.3 100.0

Female 50.5 194 30.0 100.0
Age (years)

15-19 55.8 21.1 23.1 100.0

20-24 48.5 21.2 30.3 100.0

25-29 47.3 19.3 33.4 100.0

40 per cent of the workers are working as skillgdcaltural, fishery and forestry workers. 21 per
cent of workers are in elementary occupations. igoificant gender differences in occupations or
industry of were observed in the survey.

Table 66. Percentage of youths in employment by aggation

Percentage of working youth

Major occupation group

Male Female Person
Managers 0.3 0.3 0.3
Professionals 14 4.3 2.7
Technicians and associate professionals 1.7 0.9 1.4
Clerical support workers 1.6 2.4 2.0
Service and sales workers 9.9 17.3 13.3
Skilled agricultural, forestry and fishery workers 40.5 39.1 39.9
Craft and related trades workers 155 14.0 14.8
Plant and machine operators and assemblers 6.7 2.0 4.6
Elementary occupations 22.2 19.7 21.0
Armed forces occupations 0.2 0.0 0.1
Total 100.0 100.0 100.0

52 hours average working hours a week estimatedra@e daily wage/salary is 4,800 Kyats for
male workers and 3,800 Kyats for females. Montldynangs of the self-employed are 124,200
Kyats for males and 109,100 for females. Earningsnf self-employment are lower than
wage/salary income.

Table 67. Percentage distribution of youth employedby usual hours worked per week and average
weekly working hours

Average
weekly
Domain working
1-9 | 10-19| 20-29| 30-39| 40-49| 50-59| 60+ | Total | hours

Percentage of working youths with weekly hours workd

All Myanmar 0.7 1.4 4.1 9.0 27.7 313 258 100 52.0
Male 0.7 1.2 3.3 82 268 335 26.3 100 52.7
Female 08 1.6 5.0 99 288 287 252 100 51.1
Urban 08 14 3.4 80 349 237 279 100 52.4
Rural 0.7 1.4 4.4 94 250 342 250 100 51.8
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Average
weekly
Domain working
1-9 | 10-19| 20-29| 30-39| 40-49| 50-59| 60+ | Total | hours

Percentage of working youths with weekly hours workd

15-19 06 1.4 3.9 86 278 327 251 100 52.2
20-24 06 14 4.3 93 282 311 251 100 51.8
25-29 10 13 4.0 9.0 273 306 269 100 52.1
Employee Agriculture 03 0.6 3.5 6.0 234 425 237 100 53.2
Industry 06 04 2.0 35 407 264 264 100 52.6
Services 03 14 2.8 9.1 368 235 26.2 100 52.1
All 0.4 0.8 2.8 6.4 334 309 254 100 52.6
Self- Agriculture 0.8 1.7 52 122 227 355 219 100 50.6
employed Industry 1.2 12 3.9 84 264 312 278 100 52.1
Services 19 30 65 111 186 216 37.3 100 53.1
All 1.1 1.9 54 115 221 318 26.2 100 51.4
All Agriculture 06 13 46 101 229 379 225 100 515
employed Industry 0.7 0.6 2.5 48 369 277 268 100 52.5
Services 0.9 20 4.3 9.9 295 227 30.7 100 52.5
All 0.7 14 4.1 9.0 277 313 258 100 52.0

Table 68. Average income earned by wage/salaried vkers and self employed

Domain Average daily income (000 Ks) Average monthly income (000 Ks)
of wage paid / salaried youth of self-employed youth
All-Myanmar 4.4 118.8
Urban 5.4 1315
Rural 3.8 1134
Male 4.8 124.2
Female 3.8 109.1

NEET and Unemployment

17 per cent of youth are not in education nor irpleyment, 25.4 per cent of females and 7.5 per
cent of males.

Table 69. Percentage of NEET youth

% of youth in i -
Domain NEET)([O youth Percentage of NEET youths in age-group (years)
population 15-19 20-24 25-29

All-Myanmar 17.1 13.6 18.2 19.8
Area Type

Urban 19.3 13.9 21.0 23.1

Rural 16.1 134 16.9 18.3
Sex

Male 7.5 9.9 7.5 4.9

Female 25.4 16.9 27.4 32.7

Unemployment rate reported at only 1.4 per cenyeéver aggregate labour underutilization is 9.0
per cent. Time-related and open unemployment igrte@ at 7.7 per cent.
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Table 70. Indicators of labour underutilization

Percentage of youth
Unemployed or |Unemployed or out Uggn;gggfgdor
time-related of labour force but

. underemployed or

Unemployed und(?remplo_yed part of potential out of the labour

Domain (LUL: (Llrfté%??rgg_ed (LlL??? Oggrr?g?r?e d force but part of

Unemployment ' potential labour

rate) related rate of force

underemployment unemplc_)yment and (LU4: Aggregate
and potential labour measijre of labour

unemployment) force) underutilization)
All-Myanmar 1.4 7.7 2.8 9.0
Male 1.3 7.1 2.1 7.9
Female 1.6 8.3 3.7 10.3
Urban 2.9 7.6 4.6 9.3
Rural 0.9 7.7 2.2 8.9

Age group (years)

15-19 1.6 8.6 3.2 10.1
20-24 1.6 7.7 3.3 9.3
25-29 1.2 7.1 2.2 8.0

Percentage of females looking for paid governmebs$ jmore than males. Overall 29.4 per cent of

the unemployed look for government

Work transition

jobs.

Close to 57 per cent of the male youth and 43.5gaest of female youth have transited to
acceptable work. More rural workers have transtteath urban workers. Overall 20 per cent of

youth are in transition.

Table 71. Percentage distribution of youth by stagef transition over level of education

Percentage of youths in stage of transition

Level of education Transited In transition Transition not yet
started
All-Myanmar 49.8 20.1 30.1
Not literate 47.0 1.9 51.2
Below primary 58.6 22.5 18.9
Primary 52.5 22.2 25.3
Middle 45.6 19.4 35.0
High school 45.3 23.5 31.1
Undergraduate diploma 16.4 8.2 75.4
University and post graduate 58.2 23.8 18.0

Among the transited, more belong to the lower etiocdevels and the university degree holders
rather than the middle and high school level. G5ceat of the male youth not yet in transition are

in school, compared to 36.6 per cent

of femalelyout

Of those transited and in transition only 14.4 pent have transited to stable paid employment,
while 56.8 per cent have transited to self-emplayimenly. Of those yet to transit and are in
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transition 87.4 per cent are in unpaid family engplent (both satisfactory and non-satisfactory) or
are inactive and not in school with an aim to wattler.

Table 72. Percentage distribution of youth in trangion

Percentage of youths in transition
In non-
Domain satisfactory In non-
Unemployed | temporary satil;alllgtory Other Total
empﬁ?ﬁnent employment
All-Myanmar 4.4 2.8 5.4 87.4 100.0
Male 7.9 6.6 134 72.1 100.0
Female 3.2 15 2.6 92.8 100.0
Urban 6.8 2.6 2.4 88.2 100.0
Rural 3.1 2.9 7.0 87.0 100.0

Transited in Myanmar youth is primarily due to ssdtisfaction, and not to stable employment.
Those in self-employment and reporting satisfactiontheir status are mostly in elementary
occupations.
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VI. Definitions

Household: A household is defined as a person or group a$qrex who live together in the same
house or compound, who share the same housekespamgements and who are catered for as one
unit. Members of a household are not necessaildyee to each other either by blood or marriage.
Conversely, members who live together in the saousé or compound and are related by blood or
marriage do not necessarily belong to the sameeols. In order to be considered a household
member, a person must reside with the other holg@hembers in the dwelling for six months or
more and must not be a member of any other househol

Head of household: Head of the household is the household member takes over the
responsibility of the household. Persons who hasesllaway from the household for more than six
months are not considered as members of the hoddsémahis survey and thus cannot be
designated as the head of the household. In susdscéhe person who usually takes over the
responsibilities of the household head when heishaway will be designated as head of the
household. This household member may be desigaatédte head.

Employment: Persons in employment are defined as all those wking age who, during a
reference period of seven days, were engaged iractnyity to produce goods or provide services
for pay or profit. They comprise:

» Employed persons “at work”, i.e. who worked in b jor at least one hour;

» Employed persons “not at work” due to temporaryeabs from a job, or to working-
time arrangements (such as shift work, flexitimd aompensatory leave for overtime).

» Helping without pay in a household/ family business

Unemployment: Persons in unemployment are defined as all thoseodéing age who were not in
employment, carried out activities to seek emplaytrauring a specified recent period and were
currently available to take up employment givenlagpportunity.

Labour force:Persons who are either in employment or in unenméoyt as defined above
constitute labour force. The sum of persons in egmpent and in unemployment equals the labour
force.

Outside labour force: Persons outside labour force are those of workgegvaho were neither in
employment nor in unemployment in the short refeegoeriod.

Labour underutilization: It refers to mismatches between labour supply amchathd, which
translate in to an unmet need for employment amtrey population. Measures of labour
underutilization include, but may not be restricted

€)) time-related underemployment when the working time of persons in employment
is insufficient in relation to alternative employmesituations in which they are
willing and available to engage;

(b) unemployment, reflecting an active job search by persons notmpleyment who
are available for this form of work;

(c) potential labour force, referring to persons not in employment who expras
interest in this form of work but for whom existiegnditions limit their active job
search and/or their availability.
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Formula

persons in unemployment

LU1: Unemployment rate = labour force x 100
(persons in time-related
underemployment + persons in
LU2: Combined rate of time-related _ unemployment)
= x 100
underemployment and unemployment labour force
(persons in unemployment +
LU3: Combined rate of unemployment and _ potential labour force)
: = x 100
potential labour force (extended labour force)
(persons in time-related
underemployment + persons in
unemployment + potential labour
LU4: Aggregate measure of labour _ force
S = x 100
underutilization extended labour force

Figure-9. Labour Force Status

Working Age Population 15 years and above

Employed Unemployed Outside the Labour Force

Labour Force . Seeking, not; - ayailable,
» - H .
> available | not seeking

H H

Time-related Unemployed Potential LF
underemployed
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Main job: It is the current job or business in which a pergsually works the most hours even if
absent during the last 7 days.

Secondary joh The secondary job during the last seven daylseohe on which the person spent
usually second most of his/her time.

Usual employment/job: It is the main job or business held by persons afkimg age during the
last year. It gives the predominant employmentsitin of persons over a longer period.

Employee A person who performs work for somebody elsedtumn for payment in cash or in
kind. Included in this group are wage/salary-eangraid apprentices/interns, casual workers,
persons who are working on a piece rate, etc.

Employer (His/her own business with employees): Persons muhdusiness on their own or with
one or more partners, including a farm, etc. and Wine paid employees on regular basis while
doing so, are considered to be employers.

Own account worker. This refers to a self-employed person who doddime paid employees on

a regular basis. Own account workers may work eir tbwn, or with one or more partners, and
engage unpaid family workers to run a businessaonf etc. A person working for commission

should also be categorized as an own account wdfkaore than one member of a household is in
the same business or farm on equal terms they lbeee identified as co-operator of a household/
family business in the survey. In the report thayenbeen classified as own account worker.

Helping without pay in a household/ family businessPersons who work without receiving a
wage or a salary in a market-oriented establishrhéarim operated by a related person (usually a
person living in the same household). Such persansot be regarded as a business partner.

Cooperative member: A person working in a cooperative in which he/sh@ member. He/she
does not get a wage or salary for his/ her worktelad, he/she gets a share of the profit. Then
he/she will be classified as a cooperative mentdewever, if he/ she is a cooperative member but
gets a salary/wage in addition to a share of tbétgre/she will be considered as an employee.

Self-employed:All he persons under the categories other than gaiployment i.e. employer, own
account worker, helping without pay in a househ&aiily business and cooperative member are
all termed as self-employed.

Child: In accordance with the ILO’s Worst Forms of CHibour Convention No. 182 (1999), and
the United Nations Convention on the Rights of tleild, a child should be defined as an
individual under 18 years old. For this survey, theget population for measuring child labour
comprises all persons in the age group from 5 tgelfs, where age is measured as the number of
completed years at the child’s last birthday.

Child labour: The term child labour reflects the engagement dfiem in prohibited work and,
more generally, in types of work to be eliminatedsacially and morally undesirable as guided by
national legislation, the ILO Minimum Age Conventjal973 (No. 138) and the Worst Forms of
Child Labour Convention, 1999 (No. 182), as well #wir respective supplementing
Recommendations (Nos. 146 and 190).
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For the purpose of statistical measurement, chldnegaged in child labour include all persons
aged 5 to 17 years who, during a specified timeodewere engaged in one or more of the
following categories of activities:

* Worst forms of child labour;

* Employment below the minimum age; and

* Hazardous unpaid household services.

The worst forms of child labour comprise:

» All forms of slavery or practices similar to slayeisuch as the sale and trafficking of
children, debt bondage and serfdom, as well asetbmr compulsory labour, including
forced or compulsory recruitment of children foeus armed conflict;

* The use, procuring or offering of a child for pragion, for the production of pornography
or for pornographic performances;

* The use, procuring or offering of a child for iltiactivities, in particular for the production
and trafficking of drugs as defined in relevanemfational treaties; and

* Work which, by its nature or the circumstances Hiah it is carried out, is likely to harm
the health, safety or morals of children.

The survey covered only the last type among thezeloentioned four types of worst forms of
child labour. This type is referred to @mzardous work For determining hazardous work
conditions of children at the national level thédwing criteria were taken into account:

» Work which exposes children to physical, psychatafor sexual abuse;

* Work underground, under water, at dangerous heghits confined spaces;

* Work with dangerous machinery, equipment and toolswhich involves the manual
handling or transport of heavy loads;

* Work in an unhealthy environment which may, for rpée, expose children to hazardous
substances, agents or processes, or to temperatoiss levels, or vibrations damaging to
their health; and

* Work under particularly difficult conditions suck aork for long hours or during the night
or work where the child is unreasonably confineth®premises of the employer.

For the present repoitouth is defined as the person age between 15-29 years.

For the present report, theansited youth who are currently employedin a fixed-term and
satisfactory job or a fixed-term but non-satisfagtob or a temporary but satisfactory job; or self
employed sand satisfied were used.

Youth reportingin transition were those who were employed in a temporary andsatsfactory
job or in wage and salaried employment with no @mttor self-employed and unsatisfied or in
unpaid family employment (both satisfactory and -satisfactory) or unemployed or out side the
labour force and not in school, with an aim to wiatier.

Those for whontransition has not yet startedwere persons who are still in school and inactive
(inactive student); or out side the labour forcd aat in education or training (inactive non-stulen
with no intention of looking for work.
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Various situations leading to the above three trangon statuses

Transited youth Youth in transition Youth not yet transited
*Youth who is currently *Youth who has any of the *Youth who has either of the
employed in: following current statuses: following statuses

* A fixed-term and satisfactory * Employed in a temporary and ¢ In school; o

job; non-satisfactory job; « Outside the labour force al
*A fixed-term but non- * In wage and salaried not in school, with n
satisfactory job; employment with no contract; intention of looking for wor
*A temporary but satisfactory *Self-employed and

job; or unsatisfied;
Self-employed and satisfied. e In unpaid family

employment (both
satisfactory and non-
satisfactory);

*Unemployed; or

* Outside the labour force and
not in school, with an aim to
work later
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